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3 MeTolo perynioBaHHsi BUPOBHWMUX, TPYAOBMX i
COLjanbHO-EKOHOMIMHUX  BIGHOCWH,  Y3rQXEHHS
iHTepecie npaLiBrukis | poboToaasts - ToBapucTea
3 oBmexeHol BignoeiganehicTio «EpHeT ena fHr
AyauTopceki nocnyriny, imnnemexTaii FnobanbHuX
npaBun i noniTuk komnauiid EpHet ena Axr y cepi
YNPaBNiHHA NEPCOHaNOM, Kepyluich  YMHHUM
3aKoHOOaBCTBOM YKpatHum,
«01» rpyRHa 2020 p.

CTOPOHM:

P_oGom,qaseub - ToBapucteo 3 obGMexeHOW0
BignoBifgansHicTio «EpHCT eHg SHr AyonTopchki
nocnym», B ocobi npeacTasHuka 3axap‘iHoi M.,
fika Aie Ha nigcerasi gosipeHocTi Big 01.12.2020p.,

(;qa!ni 3a TekcToM - «AaMiHicTpauis» abo
«Mignpuemcraoy) - 3 0AHIET CTOPOHHY, |
TPyAoBwit  konextus [lipnpuemcrea, B ocoBi

0GpaHoro i ynosHOBaXEHOro NpeacTaBHuka - Cknsp
A.B., Wo Aie Ha nigcTasi pitueHHs 3aranbhux 36opis
(koHtbepeHLii) TpyaoBoro konexTvsy Mianpuemcraa
(Mpotokon Net Big «01» rpyaHs 2020 p.), (aani 3a
TekcToM -  «Tpygosuii  konektue»  abo
«[TpalyiBHUKKY), ~ 3 IHLIOT CTOPOHHY,

yKnanu el KonekTUBHWiA A0ToBIp (Aani 33 TEKCTOM
- «[lorosip») B OHOBNEHi# pegakuii npo
HibKYE3a3HaveHe.

1. 3ArANBHI NONOXEHHA

1.1. Lleit Jorosip € OCHOBHUM HOPMaTUBHUM
JgokymeHToMm [lignpuemcTea, Ha nigcTasi sIKOTO
3pifcHIETLCH PEryniBaHHA cotlianbHo-
ekOHOMIYHUX, BUPCBHUYKX | TPYAOBUX BIAHOCUH Ha
flianpyeMcTBi, Lo BUHMKAIOTH MDK BracHukamu
(ApmivicTpauieio) Ta [MpauisHukamn (TpyaoBuM
KOMEKTMBOM) 3 YpaxyBaHHAM (iHaHCOBOro cTaHy
MinpnpuemcTea, Akl 3anexuTs Big AHisNbHOCTI
koxHoro MpauisHnkal

Liei Oorosip yknaaeHo gns.
1.4.1. uiTkoro BUSHaueHus npaeg Ta 06OB'A3KIB

Cropit Lkoro Jorogopy;

1.1.2. perynioBaHHS Ta YAOCKOHANEHHS YyMOB
onnaT npauy, BUHAIOPOA 3a
BUCOKOKBaridikosaHy, NpoOoYKIMBHY Ta sIKicHy
Npatyo;

1_.1.3. NoKpaLieHHs YMOB npal,
BIANOYMHKY MpauiBHUKIB;

nobyry Ta

1.1.4. BUBHAUYEHH® OCHOBHWX MOMOMEH: Ta
CTBOpEHHSI YMOB [AnsA fofepxanHa [pasun
BHYTPILUIHEOrO TPYAQBOTO po3nopsaky
MNpauisHukamu;

1._1.5. BUPILLIEHHS HWIMX NUTaHb, NOB'SI3aHUX 3
d?IHaHCOBO-[OCHO,qapCbKOlO Ta  BUpoDHKYCIO
AiAneHicTio MNignpuemcTaa;

In order to regulate the production, labor and social
and economic relations, as well as the agreement of
interests of the employees and owners of the Ermnst &
Young Audit Services LLC, implementation of the EY
Global HR Rules and Policies, and guided by the
current Ukrainian law,

on December 01, 2020

THE PARTIES:

Employer - Emst & Young Audit Services LLC,
represented by the representative Zakharina M.1.,
acting pursuant to the Power of Attorney, dated
01.12.2020 (hereinafter referred to as the
«Administration» or «Enterprise»), on the basis of the
Charter, on the one part, and

the collective of employees of the Enterprise
represented by the elected and authorized
representative Sklyar AV., acling based on the
decision of the General Meeting (conference) of the
Collective of Employees (Protocol No. 1 of December
01, 2020), (hereinafter referred to as the "Collective of

Employees” or “Employees”) on the other part,

have concluded this Collective Agreement {(hereinafter
referred to as the «Agreement») in revised version on

the following:

1. GENERAL PROVISIONS

1.1.  This Agreement shall be the basic regulative
document of the Enterprise based on which the social
and economic, production and labor relations at the
Enterprise which arise between the owners
(Administration) and Employees (Collective of
Employees) shall be regulated, with due consideration
of the financial condition of the Enterprise, which
depends on the activities of each individual Employee.

This Agreement has been concluded to:
1.1.1. clearly define the rights and duties of the Parties

hereunder;

1.1.2. regulate and improve the salary provisions and

remunerations for professional, productive and high-
quality work;

1.1.3_.'improve the working, living and recreational
conditions of the Employees;

1.1.4_._ outline the fundamentals and create the
conditions of the Employees’ compliance with the
Internal Cade of Labor Conduct;

14 .5. address other issues related to the financial,
business and production operations of the Enterprise:

]
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116, 306eaneueHHs B33EMOBIGHOCUH  MiX

PoBoToaaBLem Ta Horo lNpauisHukamm, TOLO.

Byab-aki BAPOGHIYI, TpyLoBi Ta iHWwi BiAHOCWHI HA

Mignpuemctei, Wo He BperynbopaHi - UM
Lorosopom, peryniioThca HUHHAM
3aKOHOA4ABCTBOM YKpainu, BHYTRILUHIMY

HOPMaTUBHUMY AOKYMEHTaMU rlignpuemctea (AK TO
Mpaeuna BHYTPILLHLOMO TPYAOBOrO PO3NOPAAKY
TOLO) Ta TPYAOBMMU ACrOBOpaMU (kOHTpakTamy) 3
TpauieHUKaMWK,

Mpu LboMy BCi TpyOOBi AoroBopy (KOHTPaKTy), Wo
YKNagaTees Ha NignpUeMeTBi, a Takox BHYTPILUHI
HC_)pMaTwBHi AoxyMenTy TignpueMcTsa He NOBUHHI
MICTUTY YMOB Ta NONONXEHD, Lo CynepeyaTh Lbomy
[orosopy i NOPIBHAHO 3 OCTaHHIM MOripLYIOThL
nonoxekHsi MNpavjiBHUKIB.

12 Ymosu Usoro Horosopy ROWWPHIOTLCS Ha
ecix MpauisHukis MignpuemcTsa i € 06oB’A3KOBNMY
Ak Ans BnacHukie i AgmidicTpauil, Tak i ana
TpyROBOrO KONEKTWBY i KoxHOro MpauisHuka.

1.3.  Yci npalyiorodi, @ TAKOX LLOWHO NPUAHATI Ha
Mignpuemcreo  [NpauiBHinku noBUHHI  ByTw
osHatomneHi 3 M JoroBopoM AaminicTpauieto.

1.4. Lleit [forosip BCTynae B cuny 3 AHA poro
NiANYCAHHA  YMOBHOBEXXEHUMY MPEACTaBHUKAMN
CropiH i gic o «27» Gepe3Ha 2023 poky.

15, [licna 3akinueHHs crpoky Aif  UbOro
Jlorosopy BiH NTPOROBNYE LisiTWM Ao TOTO Hacy, Noku
CTopoHu He yKknagyTb HOBUI aBo He neperngaHyTb
YUHHMIA.

1.6. Liei Horosip 3bepirag YUHHICTE Y pasi 3MiHv
cknagy, CTPYKTYPU abo HaliMeHyBaHHs
AgmiHicTpauii, a B pasi  peopraHizaLi
MignpuemcTsa BIH MOXe Byt  QOCTPOKOBO
nepernaHyTUA 3a 3roaoio CTopiH.

1.7. B pa3i 3miHu BnacHukie TlignpuemcTea
ynHHiCTb Uporo [orosopy 306epiracTbesi NPoTAroM
cTpoky Voro fil, ane He Ginblue ogHoro poky. B ueit
nepiog CTOPOHY NOBWHHI NOYATK EpEerosopu npo
yKNafeHHsi HOBOTO KONEKTWBHOrO JOrosopy M
3MiHy aB0 pONOBHEHHA LbOro Loroeopy.

2. BUPOBHWYI BIAHOCKHN

21. AamidicTpauis sobos'ssyeTbes

&  CTBOPHIOBETH HAMEXHI YMOBW ANA NiABULLEHHS
edekTMBHOCTI npayi, 36inblieHHst obesris i
niasMWeHHs aKocTl NOCHYr, WO HagalTbes
TlignpremcTsoM;

*  HanexHM YMHOM OpraHizoByBaTy npauyl Ha
MigpnpuemcTsi, CTBORIOBATM HanemHi yMoBU
ana poGot [padiBHWKIB, YiTKO BU3HAYATU
nocagoei tyHKLUIT (byHKUiOHaNbEHI 00oB'A3KM)

1.1.6. ensure relations between the Employer and the
Employees, etc

Any production, labor and other relations at the
Enterprise which are not covered by this Agreement,
shall be regulated by current Ukrainian law, internal
regulative documents of the Enterprise (i.e. Internal
Code of Labor Conduct, etc.) and labor agreements
(contracts) with Employees.

Fufthermore. neither labor agreements (contracts)
which are concluded at the Enterprise, nor internal
regulative documents of the Enterprise shall contain
conditions or provisions which contradict this
Agreement and worsen the Employees’ working
conditions compared thereto.

1.2.  The provisions of this Agreement shall apply
to all Employees of the Enterprise and shall be equally
mandatory for the Administration, the Collective of
Employees and each employee.

1.3. The Administration shail familiarize all working
Employees as well as those newly employed by the

Enterprise with this Agreement.

1.4. This Agreement shall gain force commencing
from the date of signing thereof by the authotized
representatives of the Parties and shall be valid until
March 27, 2023.

1.5. After the expiry of this Agreement it shall
rernain in force until the conclusion of the new one or
the revision of the effective Agreement.

16.  This Agreement shall remain in force in cases
of change in the membership, structure or the name of
the Administration, and in the event of reorganization
of the Enterprise it may be revised prior to the expiry
thereof upon consent of the Parties.

1.7. In case of change in the structure of owners of
the Enterprise, this Agreement shall remain in force
over the period of validity thereof, but not more than
one year. During this peried the Parties shall
commence negotiations on the conclusion of & new
collective agreement or the introduction  of
amendments or additions to this Agreement.

2. PRODUCTION RELATIONS

2.1_. The Administration shall
obligation to do the following:

undertake the

» create appropriate conditions for enhancing the
gafﬁt:lency of worl, increasing the volumes and
improving the quality of services provided by the
Enterprise;

= organize the work at the Enterprise as appropriate,
create adequate conditions for the work of
Employees, clearly determine job descriptions
(functional responsibilities) of each Employee and
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xoxHoro MpauisHuka, sabesnedysaTy B Mexax
cBoci KoMrieTeHuUil AOTPYMaHHA MNpauisHukamMi
TpYyAoBOl avcuunning, MNpasun BHYTPIlUHBOTO
TPYA0BOro po3nopsaaky;

e 3abesnevyBam [lpauiBHuKis Mignpuemcrea
MaTepianbHO-TEXHIUHUMY pecypcamw,
HeobXigHUMU ANR  3AIACHEHHS HUMW CBOIX
TpyAOBUX oBop'A3KiB, CTBOPIOBATY YMOBY AllS

niaBuiLieHHa MpauisHrnKamm piBHg X
npodoeciiivx  HaBWdoK | 3HaHb, Hajasath
MpauiBHWKam  MOXMWBICTE  KOPUCTYBETUCH

npocbeciliHow iHthopmauieto, HeobxigHoto ans
BUKOHEHHS HUMW TpySoBUX 060B'A3KIB.

2.2.  Tpyaosuii konexrus 30608'A3YETHCA

e  CHPUATY HANIEXHOMY i cBOEYACHOMY BUKOHaHHIO
Mpaujshvkamv  MignpuemcTea  BUPOBHWUMX
3aBaHb, 3abe3neyeHHio MpaujisHuUxamMu
BWUCOKOT HAKOCTI nmocnyr, WO HagawoTbCh
MignpremcTBom;

s CHpUsATH TOUHOMY i HeyXuUNbHOMY BWKOHaHHIO
MpauisHukamy [ianpueMcTea iX nocafoBUX

chyHKLiA (chyHKLOHANBHWX oB0B'A3KIB),
po3nopsaKeHb AnminicTpaui, CTIpUATH
[OTpUMaHHID MpavigHKukaMn TpyRosoOl

guvclunnidy, Mpasun BHYTPILUHEOrO TPYAOBOTO
posnopaaky, B T KopnopaTtusHux npasun
wogo  iHdopmaliiHX TexHonorit, oBmiHy
3HaHHAMM, TOLWO.

o CMpUATW HaNEeXHOMY BiAHOLWEHHIO TpaLiBHUKIB
0o maiHa MignpuemcTaa, nigBuLeHHI0  1X
kBanicikaLlil, BUKOHaHHID MpauiBHyKamy BUMOr
Hogo 36epexeHHn KOHcbigerLifHoCT
iHdbopmaLi, BUaHaueHol TaKol Ha
MianpvemMcTBi.

2.3, AgmiHicTpauia He mae npasa BuMararth Bif
npauisHUKiB BMKOHAHHA poBoTh, HE obymosneHol
TPYAOBMMI AOFOBOPAMHM.

2.4. Ona uinefi hiHaHCOBOIO, ynpasniHCbKOrOo,
NOAATKOBOrO, KagpoBoro ofniky Ta 3BITYBaHHS,
cKknaaaHHs GropKeTie BUTPaT, (hiHaHCOBMX- T8
GisHec-nnanis Ha MigrpueMcTel, Kpim
KkaneHaapHoro POKY, BCT2HOBIEHi Ta
BUKOPUCTOBYIOTLCS HACTYNHi 06nikosi nepioau:

- thiaHcosMin pik — 3 01 ciuna no 31 rpyAHs POKY
KaneHpapHoro,

- (hiHaHCoBWIA pik ANs uinei ynpaeniHcbkoro obniky
- Ak npasuno, 3 01 nMnHA nonepeHboro no 30
YEpBHSA MOTOYHOTO POKY (NO3HAYHAETHCA HOMEPOM
MOTOYHOTO  KaneHAapHoro poky Ta MoXe
3MiLLYBATUCH Ha GeKinbka AHIB paHitue un niaHilwe
01 nunHa Ta 30 4epeHA, Npo WO OKpemo
oronowyeTeca AgmiicTpatyieio);

ensure, within its competence the maintenance of
work discipline and compliance with the provisions
of the Internal Code of Labor Conduct by the
Employees;

+ provide the Enterprise’s Employees with material
and technical resources required for the fulfillment
of labor obligations thereby, create conditions for
raising the level of the Employees’ professional
skills and knowledge and provide Employees with
the opportunity to use professional information

required for the fulfilment of their labor obligations.

2.2. The Collective of Employees shall undertake
the obligation fo do the following:

. assi_st in the proper and timely fulfiliment of
business engagements, by the Enterprise’s
Employees, ensuring the provision of high quality
services provided by the Enterprise’s employees;

. assist in accurate and continuous compliance of
the Enterprise’s Employees with their job
descriptions (functional responsibilities),
instructions of the Administration, as well as
maintaining the labor discipline and compliance
with the provisions of the Internal Code of Labor
Conduct, including the Corporate regulations on
the information technologies, knowledge sharing,
etc. by the Employees;

» assist in proper attitude towards the Enterprise’s
property by the Employees, raising the
qualification thereof, observing the confidentiality
requirements with respect to the information
determined as confidential by the Enterprise.

23,  The Administration shall not have the right to
demand from the Enterprise’'s employees the
performance of work which is not provided for by laber
agreements concluded therewith.

2.4. For financial, management, tax and HR
accounting and reporting, as well as to make
estimates of expenses and to preparé financial and
business plans at the Enterprise, the following

accounting periods are determined aid UQEE. Iﬂ
addition to a calendar year:

- financial year — from 01 January till 31 December of
a calendar year;

- financial year for management accounting — usually
from 01 July of the previous year till 30 June of the
current year (marked with the number of the current
calendar year and may shift a couple of days earlier or
jater than 01 July and 30 June, which is separately
communicated by the Administration);




- poBounii pik — 3 01 XOBTHA nonepegHboro no 30
BEPECHS TIOTOYHOrO POKY (MO3HAYAETHCHA HOMEDOM
NIOTOMHOO KaneHAapPHOTo pory);

2.5. Koxuuii [palliBHuK ap6oBR's3anniA YecHo,
cymniHHO Ta qKicHO BUKOHYBaTh CBOI nocaposi
oBoB'saky,  ACTPUMYBETUCH AUCLIMNITIHA npatil,
CBOEYACHO | TOYHO BUKOHYBaTA po3nopsALKEHH:
AnmisicTpaui, BCTaHOBIEHI  HA MignpuemcTel
Mpasuna BHYTPILLUHLOrO posnopsifky, BuMOM
HOPMaTUBHUX aKTiB 3 OXOpoHu npali, Bepenueo
cTaBMTUCL JO Maiha MignpuemcTea, 36epiratv
KOHMIAEHLIRHICTD inchopmanii, BW3HaYEHOT TaKo
na TignpueMcTei, NOCTIAHO  BACCKOH2NOBaTH
opraHizauilo CBOE] npaui 1 miagBWLyBaTH piBeHb
CBOIX NpodheciiiuX 3HaHb.

26. Bci Mpauiedmke  3000B'A3yIOTECH  HE
pO3ronoLLyBaTH iHdpopmaLlito, o BusHaueHa
MignpuemcTsom xoHdiaeHUiiHolo, 1 sika cTana M
BigOMa NPy BUKOHAHHI X TPYA0BUX oBoB'a3KiB.

3. TPY[OBI BIBHOCWHY,
3MIHWA B OPTAHI3ALI BUPOBHULITBA |
MPALLL, YMOBU 3ABE3TNEYEHHSA

MPOLAYKTUBHOI IAMHATOCTI

34. Tpydoei BIRHOCURY Ha TlinnpHemcTs
pPETYSIoIOTHCA HINHHAM aakoHOAaBCTBOM YKpaiHy,
LM [orosopoMm, & TakoX TpYLOBMMY [OTOBOpaMK

(KOHTpaKTaMVi), o MOXyTh yknagarucs 3
TMpaLiBHUKaMu.
3.2 [paLiBHWKN MignpuemcTea HE snpasi 1A

yac poboty Ha MignpuemcTsl ywianart Tpygposi
pjorosopn we 3 By ab-AKUMA fopuANHHAMY 4V
hisniHUMA ocobamy - poforoaaBUAMy, Kpim
BUNaSKIB MVMCLMOBOI 3rofik Ha Le A,qmiHiC'rpauiT.

Mpw npuiHATTI Ha poBoTy MpaLjiBHUKIE
AnmMinicTpaulis  3anuuiac aa coboio nNpaeo
scraHopmioBaTy [pauiBHuKy CTROK sunpoBbyBaxHaA
BiANOBIAKO A0 YWNHHOIO 3aKOHOO2BCTEA.

3.3.

3.4. [Oo nouyarky poBoTy AamidicTpauin
s0GoB'seaHa  pos'AcHUTM  TipauiBRuky #oro
cpyHKuiOHaani oBOR'A3KM, O3HakoMuUTU fioro 3
fpasunamMu BHYTPILLHBOMO TpyAoBoOro po3nopsaky,
ApOIHCTPYKTYBaTN Wopao obcary sipomocTed, Akl
BuaHaveni Ha TlipnpuemcTsi fK KoHbIASHLAHI,
BUSHAYWTK MpauiBHuKyY poboue Micue,
sabeanieunT Jorc HeoBxigHumu Ans  poBoTy
sacoBamu, @ Tako¥ BuUKoHysaTh Hwi  aii, sk
BUSHAYEHI OOOB'ASKOBUMW  3MiAHO 3 HUHHUM
3aKOHO4aBCTBOM YKpaiHu.

35 3pinsHeHHs TlpauisHukis 3 poBotu Ha
TMipnpuemcTsi  34ificHi0eTbCA  Ha nigpcragax  Ta
yMOBaX, BUSHAUEHUX UWHHUM 32KOHOAABCTBOM Ta
TPYAOBUMY AOrOBOPaMA (koHTpaKTamm).

3.6. AamiHictpauis 3000B'A3YETHCA HEYXUNBHO
AOTPUMYBaTUCh BAMOT YMHHOTO 32KOHOAABCTER

-_working year — from 01 October of the previous year
till 30 September of the current year (marked with the
number of the current calendar year);

2.5 Each Employee shall be obliged to fulfill his
positional obligations honestly, industriously and high
quality level, maintain labor discipiine, observe the
Administration’s instructions, provisions of the Internal
Code of Labor Conduct and regulative documents on
labor protection in a timely and accurate manner, be
economical with respect to the Enterprise’s property,
maintain the confidentiaiity of information determined
as such by the Enterprise, continuously improve the
organization of labor and raise the professional
knowledge level thereof.

?.6. All Employees undertake to not disclose any
information, which is determined by the Enterprise as
confidential, and which has become known 10 them
during the fuifillment of their labor obligations.

3. LABOR RELATIONS,
CHANGES IN PRODUCTION AND LABOR
MANAGEMENT, CONDITIONS FOR ENSURING
PRODUCTIVE EMPLOYMENT

34. Labor relations at the Enterprise shall be
regulated by current Ukrainian law, this Agreement, as
well as labor agreements (contracts) which may be
conciuded with the Employees.

3.2, The employees of the Enterprise shall not
have the right to conciude labor agreements with any
other legal entities or individuals which are employers
during their work at the Enterprise, except for cases
where a written agreement from the Administration is

obtained.

3.3, The Administration shall retain the right to
establish a probation period for newly-hired
Employees in accordance with current law.

3.4. Prior to commencing work under a canciuded
labor agreement (contract) by an Employee the
Administration shall be obliged to explain fo the
employee his functional obligations and familiarize
him with the Internal Code of Labor Conduct, inform

as o the volume of information which is de{ermll‘néﬂ L1
confidential by the Enterprise, allocate a working place
for the Employee, provide him with ali means required
for work, as well as perform other actions which are
rendered mandatory in accordance with current
Ukrainian law.

3.5. The Employees shall be dismissed from the
Enterprise based on the grounds and conditions
provided for by current law and labor agreements
(contracts).

3.6. ’The Administration shall undertake the
obligation to strictly observe the requirements of
5



Woto 3abesneveHHA NPOAYKTMBHOT 3aliHaTocT
MNpayisHukie, y Tomy yncni 3akoHy YipaiHu «lpo
3aRHATICTL HaceneHHs».

3.7. TpauisHukn mMoxyTs OyTi 3BiNbHEH y
BUMagky 3MiH B opranizauii supobHuyrea | npadi, B
ToMy uncni nikeigauii, peopranisadii, OaHkpyTcTEa
abo nepenpodinoBaHHA MignpuemcTea,
CKOPOYEHHs uncensHocTi abo wraty lMNpauiBHukie.
AamiHictpauin sofos'aayeTecsl B TakoMmy pasi
nonepegxat [lpadiBHukis nepcoHanbHO RpoO
HacTynHe BUBINbHEHHA B CTPOKW, BCTAHOBMEHI
YWHHUM 3aKeHoAascTEOM YKpatHu.

3.8. AgmiHicTpallis Mae npaso Ha JOroBipHifi OCcHOBI
oTpuMyBaTH nnarki nocnyri cyb'exTia
rocnofapioBaHHa, ki HaliMawTe npalisHukie ans
Nojanblloro BUKOHaHHA HumMM poBotW B iHLLKMX
poBoroaaBuie, Ta sanyyatu Ha nigcraei Takux
Aoroeopis fo poGoTu Ha TignpuemcTsi ociB, ski e
npawisHMKamm BuUlLe3a3HaqYeHuX cyb'exTin
rocnoaapiosaHHs.

3.9. AaMmiHictpayis Mae npaeBo  HanpasBnAT#
MpauigHukis MignpuemcTsa AnA  MOAAMbLLUOFO
BUKOHaHHA HUMKU poBoTw y iHwmx poSoTozasuis (3
OOTPMMAaHHAM BWMOI YMHHOrO 3aKoHOL4ABCTBA
YKpainn) Ha niacTaei forosopy npo HajaHH:
MaTHUX Focnyr, yknageHoro mix MignpueMcTsom
Ta iHWM poboToaBLIEM.

4. PEXXUM POBOTW, TPUBANICTb
POBEOYOI0 YACY TA BIANOYUHKY

4.1. Ha T[lipnpWeMcTBi BCTaHOBIIETLCH 5-
AeHHui  pobounii  TXOeHs 3 HOpMAanbHOW
TpueanicTio poboyoro yacy B 40 roguH Ha TUXAEHb,
3 JBOMa BUXIfHUMMK gHAMK - cyBoTa i Hegins.

4.2, Ha MianpuemcTsi BCTaHOBIOETLCA
HaCTYNHWIA pexxumM poboTtu:

e rovarok pofotu - o 9-00;

e 3aKiHyeHHs poGoTtH - 0 18-00,

« fepepsa ans BignoYMHKy Ta obigy - 3 13-00 fo
14-00.

4.3, [Ona BCix kaTeropiit [pauishukis Moxe
BCTAHOBMNIOBATUCL HEHOPMOBRAHWA PODOUUA O&HD,
OKpiM oci® 3 iHBanigHicTO Ta B iHWMX BUNagkax
nepeabayernx 3aKOHOOAaBCTBOM YKpdiHy,
KompeHcauis 3a poboty Ha ymoBsax
HEHOpMOBaHOrO poboucro OHS BKMIOMEETECH HO
nocafoBoro okitagy npauiBHuKa.

44, 3a ymoB BupoBHuuol mouinbHocTi Ta 2a
norojpkeHHAM 3 GeanocepefHiM  KepiBHUKOM,
[TpauiBHMKOBI Ha loro NpoXaHHs Yac Bif yacy Moxe
ByTi HaaaHa MOXNUBICTbL NPaUoBaTM BiLAANEHO 3a
mexamu odicy [lianpuemctea Ta odpicis knieHTis
MianpuemcTea, 30Kkpema, BAoma, Y xatpe, v
rpoMaactkomMy Micli 4ns KOBOPriHrY Towo (Haaani -
«poboTa nosa ocbicom»). Mpy LboMY pexum poBoTu

current law with respect to ensuring the productive |
employment of the Employees, including the Law of |

Likraine «On Employment of the Population».

37. The Employees may be dismissed in the
event of changes in the production and labor
management, including liquidation, reorganization, ;
bankruptcy or conversion of the Enterprise, stuff
redundancy. In that event, the Administration shall be
obliged to notify Employees personally on the
forthcoming disengagement within the terms specified
by the effective Ukrainian law. |
!

3.8. The Administration shall be entitled to receive on
a contractual basis paid services from entities which
hire employees for further fulfillment of work by them
at other employers and engage, based on such
contracts, for work at the Enterprise the persons who
are the employees of the above entities.

3.9. The Administration shall be entitled to second the
Enterprise’s Employees for further fulfilment of work

by them at other employers (subject to the effective
Ukrainian law) based on the paid services coniract
entered into between the Enterprise and another

employer.

4. WORKING HOURS, TIME FOR WORK AND
REST

4.1. The Enterprise shall have a 5-day working week
with the normal duration of 40 working hours per week
with two days off: Saturday and Sunday.

4.2.The working hours at the Enterprise shall be
established as follows:

start of work - 9 a.m.
end of work - 6 p.m.
break for lunch and rest - from 1 p.m. to 2 p.m.

4.3. For all categories of the Employees, other

than the disabled and uniess othenwise provided for

by the Ukrainian law, non-standard working hours may
be introduced. Compensation due for non-standard
working hours shall be included in the Employee's
salary.

4.4. If appropriate for the working process and to the
extent that it is agreed with the immediate supervisor,
the Employee may now and again, at his or her
request, work outside the office premises of the
Enterprise and the Enterprise’s clients - at home, in a
cafe, in a public co-working place, etc. (hereinafter,
the/to “work outside the office”.) The working hours
and the time for work shall remain unchanged. In this
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Ta TpuBasicTb pofodore yacy nuLaeTbCs 6ea 3miH.
HanpasneHHs MpauisHuka y cnyxbose
BiAPAMKEHHA 4O IHLWOMC HaceneHoro nyHKTy nosa
micLieM poBOoTK Ta NoBEpHEHHS oro 3 BigpsOMKEHHA
y Takomy BUnaary agificHioETbCA 310 MicuA
pignaneHo! poboTy.

MpauisryK, NorofXyeuncs Ha poBoTy no3a oicom,
Hepe Ha cebe 000B’ A30K

- 3aBesneunTn Geaneky csoro poboyoro micla Ta
693nequ yMoB# npaui i Hece  nNOBHY
BiANOBiAanbHICTE 32 BCI HAaCNgKNM HeBUKOHAHHA
Takore oDOB'A3KY, a TaKoW 3a Oyab-aki HewacHi
BUTTAZKKM, O MOMYTh BUHWUKHYTY 3 HUM Apyu poBoTi
nosa odpicom. TliANPUEMCTEBO He HeCTUME XOoAHCT
sBignoeigantHocTi 32 Gyab-Aky HeeignoeigHicTb
pobovoro Micya [Mpauieavka npw poboTi nosa
ochicom, HOpmam uJMHHOrC 3aKoHOAaBCTBA Ta 3a
Oyab-AaKi f}emacHi BWN2OKA, WD MOMyTe OyTH
CMPUYWHEH] TaKoIo HEBIANOBIGHICTIO.

- 3abesneuntt  HanexHe  dYHKUIOHYBAHHA
iHTEpHET- Ta MOBinbHOro TenedoHHOro 3B'A3KY 3
HUM, & TakoK  ereKTpuuHe  HUBNEHHA
NepcoHansHOre KOMM'IoTepa, WO HaaaeTbed flomy
MianpuemcTeoM  (npu UboMy [TIANPUEMCTBO HE
rokpuBae HOLHNUX BUTPaT Ha 3a0e3neqeHHs poBoTn
fioza oicom);

- 3a6e3MeuUTY HaNeXHUN 3axucT KoHMiAeHUIRHOT
iHchopmaulii Tlignpuemecrsa Ta #oro KnieHTiB Big
PO3rofOLWEHHS;

- 3abesneunt HanexHe 3bepexeHHs HafaHoro
MignpMeMcTBOM NepcoHansHoro komn'ioTepa Ta
3axucT Big Horo BTpaTh abo BUKpageHHs,

- saBesneunTty Wwob y nepiog oro poboTu nosa
othicom poBoHi AOKYMEHTM KNiEHTIB NignpuemcTtea
Ta  iHwi  KoHdipeHUiAMi  QOKYMEHTH, Th(e]
aanuwalTbcA B odici, Bynu HagiitHo 3axuuleHi y
33UNHIOBAHNX HA 3aMoK wacbax, a poboye Micle y
othici sHaxogunock ¥ yycToTi T2 B NOPAAKY | roToRe
J10 BUKOPUCTaHHSA.

4.5. 3anyqeHHs  OKpeMMX MpauiBHUKiB A0
poBoTM y BUXIGHI AHI pOMyCKaeTbos TiNbKK ¥
BUHSITKOBUX BUNafkax Ha nipcTasax | yMoBax,
BU3HAYEHYUX UWHHWUM 38KOHOAEBCTBOM.

4:6. BignoeigHo Ao cr. 6 3akoHy Ykpaiiu «[po
Bignyctku»  BciM - [pauiBHukaM  HapaeTses
rapaHToBaHa wopiyHa onnadyyBaHa BignycTka
TPUBanIiCTIO He MEHL fAK 28 raneHDapHWX AHIB 3a
BignpavuboBaHui poGounii pik, AkMit BigniyyeThcA 3
OHA YknagaHH] TPyJoBoro 4orosopy. Ocobam 3
iHBanigHicTIO HaBaeTLCA  WOpiUHa  OCHOBHAa
Bignycrtka TpyBanicTic 36 KxaneHgapHuX AHiB.

3a pileHHAM AgMIHICTPaLil ¥ KOKHOMY OKpemMomy
EUNaaKy LopivHa BiQNYCTKA MOBHOW TPWBANICTIO
Moe HagasaTues [pauisHUKOBI 3a foro OaxanHaM
Ao HacTaHHs IIECTUMICAYHOrD Tepminy

case, sending an Employee on a business trip o
another locality outside the place of work and

returning him/her from a business trip is provided from
/to the place of remote work.

Accepting to work outside the office, the Employee
undertakes to:

- ensure the safety of his or her working place and
working conditions and be fully reliable for all
implications should he or she fail to comply therewith,
as well as for any accidents that may happen to him
or her during the work ouiside the office. The
Enterprise shall not be held liable if the Employee’s
WO(king place is non-compliant with the applicable law
during his or her work outside the office, nor shall the
Enterprise be held liable for any accidents that may
happen to the Employee resuiting from such non-
compliance.

- ensure the adequate Internet and mobile connection,
as well as the appropriate power supply of the
personal computer provided by the Enterprise (no
expenses shall be covered by the Enterprise to
provide for the Employee’s work outside the office);

- ensure the adequate protection of the confidential
information of the Enterprise and its clients against

any disclosures;

- ensure the adequate maintenance of the personal
computer provided by the Enterprise and its protection
against any loss or theft;

- ensure that, during the work outside the office, the
working documents of the Enterprise’s clients and
other confidential documents that remain in the office
are reliably kept in the lockers, and that the
Employee's working place in the office be kept clean
and ready to use anytime.

4.5. The engagement of certain Employees for
work on days off is only allowed in exceptional cases
based on the grounds and conditions provided for by

current law.

4.6. In accordance with Atrticle 6 of the Law of
Ukraine "On Vacations”, all Employees shall be
entitled to a guaranteed annual paid leave of not less
than 28 calendar days for the completed working year,
which starts from the date of signing a labor
agreement. The disabled shall be provided with an
annual paid leave of 36 calendar days.

By the decision of the Administration in each individual
case, a full annual paid leave may be provided o the
Employee at his or her wish before he or she attains a
6-month continuous service at the Enterprise during
the 1st working year.

7



Gesnepepanor
Mianpuemcrsi.

poGotu B nepiumi pik poGotn Ha

4.7, BignosigHo go cr. 8 3akoHy Ykpainu «Mpo
BIANYCTKU» BCIM NpatjiBHnkam, TPYAOBI Aorosopu
{KOHTpaKTH) sKUX nepeaGavaoTs HeHopmosaHUii
poGounii  gerb, BCTEHOBNIOETLCH  LjopiyHa
ACAaTKOBA BiANyCTKa 3a ocoGnuBui Xapaxrep
npayi (HeHopmoBaHuii poBounii geHs) TpUBanicTio
7 kanenpapHux AHis.

3a arogoi AnmiHicTpayi Mpauishnka
i : 26 3akony YKpaitm «po
BIANYCTKMY, 33 CIMelHMY obcTaBuHamy Ta 3 IHmx
NpuiuH Mpaviskuky mowe hanasarics signycrea
Bes abepesens 2apobiTHOI nnaty ng TEPMIH,

oGquBneHm.ﬁ yrogow  mix Mpauiskukom
A.qmmmpame;o, ane He Ginbwe 15 Kanexgaphmnx
AHIB Ha pik.

5. OMNATA NPALYI

Oknaais MpauisHuxis {ocHoBHa 3apobiTHa nnara),
L0 BHU3HavaloTLey 3aTBEpMKEHUM AnminicTpatlieio

WTaTHIM ~ posnucom | oByMoBrtoloTecs - B
TPYAOBOMY Acroeopi (koHTpakT) 3 [MpayisHukom
3anexHo sig:

- CKnagHocTi poBoTuy;

- 0BcAris nocagosux ofor'aA3kis npaniBHuKE;

- fioro npodecitto-ainosunx fKoCTEH;

-pesynbtavis  foro npay Ta rocnogapcbkot
AisnbHocTi Nignpuemcrea;

= CTYNEHIO 3anyJeHocTi npauisHika 40 nouyky
HOBUX knieHTiB T3 anMIHICTPYBaHHIO  fitogux
APOBKTIB KNieHTiB Mianpuemcraa;

- CTYNeH 3anyJyeHHa B npoLjec
ynpasnita/koopaunay;i KomaHau BUKOHaBLIIB
NPoEKTy.

flpn usomy ocHosua 3apobitHa nnata He moxe
ByT™M MeHwe BcraHoBnEHoro 3aKOHO4aBCTEOM
Ykpainu poamipy MIHIManbHOT 3apobitHot nrary,

5.2.  Kepywouucs cr. 15 3axoHy Yxpaiuu «Mpo
onnaty  npaui», CTopoHu AOMOBUNMCL, WO
AohaTkoBo A0 ocHoeMoT 3apobiTHoT  nnatw
(nocagosoro OKknany)  AgMmiHicTpauin  moxe
BCTAHOBIIOBATM  pisHOrO BUAY Hanbaexv T3
[Aonnarw.

5.3. y rocrnofapeekux Ljinsx -
IHTeHcuBHOCT] Tg NPOAYKTUBHOCT] npaui, ans
3§epe>r<eHH;; KOH®bigeHyiiHoT ichopmauil‘. ans
MABULIEHHR onepaTusHocT BUKOHaHHA noTounmx
BUPOBHWYMX Minnpuemcraa -
Anmirictpanis

ans sbinblueqHa

M!'CTa Tay npm_uicbxiﬁ 30HI, AoAaTKOB] Rocafoyui
MICUS v 3anisHuynmx BaroHax, smiHy gar
Burs,qylnpma,qyleunbow/npunbOTlewﬁyTrﬁ/npuﬁyT
TA.

In accordance with Article 8 of the Law of
Ukraine “On Vacations”, the additional 7 calendar
days of annual paid leave for specific nature of work
(non-standard working hours) shall be established for
all Employees whose labor agreements (contracis)
provide for non-standard working hours,

4.7.

Upon the consent of the Administration and
the_ Employee, and in accordance with the first part of
Article 26 of the Law of Ukraine "On Vacati

ons” the Employee may be granted an Unpaid leave ;

due to family or other feasons with a duration

5. PAYVMENT FOR WORK

Payment for work at the Enterprise shall be
effected in accordance with the positional salaries of
Employees (basic salary) which shall be established
by the Staff List approved by the Administration and
shall be stipulated in the iabor agreement (contract)

with the Employee depending on:

- work compiexity;

- Scope of positional obligations of the Employee; -
professional and business qualities of the Employee:
- results of the Employee’s work and the Enterprise's

operations;
- degree of the Employee’s involvement in attracting
new clients and administering  the existing

engagements of the Enterprise's clients;
- degree of involvement in the process of
Mmanagement/coordination of the engagement team.

Furthermore, the basic saléry can not be lower than
the minimum monthly wages established by Ukrainian
law.

5.2, Guided by Article 15 of the Law of Ukraine "On
Payment for Work” the Parties agreed that in addition
to the basic salary (positional salary) the
Administration may establish different bonuses ini

allowances,



B sanexHocti Big pesyneratie poGotu
pesynbTarie rocnoAapcbrol

5.4.
fpaLjiBHuKa,
piansHocTi Ta (iHaHCOoBOrO crany MignpuemcTea 3a
cymriHHe BUKOHEHHA TPYAOBUX obos'a3kie Ta iHwWi

DOCATHEHHA B poboTti, 3@ pesynsTaramu
¢piHaHCOBOIC, ynpaeniHcbKoro, KanesjapHoro 4m
poBodyoro  POKY, aBo0 XK 3@ npombkHUMM
pesynkraramu poGoTw, a TaKox B {HLWIWX BUNaAKaxX
BiANOBIAHO AO CT. 15 JaKoHy Yxpainv «Tpo onnary
npaui» Ta cr. 143 K3nm Yepaisu ApmiHicTpauis
MOXE@ 380X04YBaTH MpaLiBHUKIB LUNAXOM pupaut
npeMilt, BUHaropoA T2 iHLUX BUNNaT BiANOBigHC A0
!‘!pasmn qHyTpimeoro TPYBOBOro PO3NOPAAKY HY
IHLLVX BignoBiAHUX  HOPMAaTUBHUX JoxymeHTie
TMignpuemcTaa (K 70! TMONOXKEHHS Npo onjiaty
npayi, MonoxeHHs Npo NpeMiloBaHHA TOLUO).

55 B paai yeniluHoro cknapgatts MpaluiBHYKOM
Mianpuemcrea icnuTis, Yn 3acBifjueHHs A0ro 3HaHb,
Wo € kopucHummn ans TignpuemcTsa, y MLV
croci6 (AK TO cknajaHHs icnuTis ByxranTtepa,

apsokara, ?y,quopa, ACCA/CPA, un iHwe)
Aqmn-_ucrpaum MOXEe  330xodyBarn  Takwx
MpauisHyKkiB  LNAXOM supavdi  npemin  abo

BUHArOPOA M HLLUX BUNAAT BigriosiaHo Ao Ipasun

BHYTPILLHBEOTO TPYACBOTO poO3NOpAAKY “H iHLIWX
BignNoBIAKNX HOpMaTUBHUX JOKYyMEHTIB
MignpuemcTsa  Ta/uv KOMMNeHcyBaTh  BUTpaTi

MpavipHuka Ha HaBYaHHS AN 3006yTTA 3HaHb B
3a3HayeHnx Bunagkax.

5.6. 3 meTol NigBuLeHHA npoayKTMBHOCTI npau,
oBMiHYy [AOCBIAOM mix [pauiBHukamy, BUBMEHHSA
HOBUX METOIMK, B TOMY unchi jHo3eMHmuX Y cepi
HagaHHa nocnyr MignprUeMCTBOM, AgminicTpauis
fipoBogUTE ANA MpauiBHUKIB BupobHu4i Hapaau Ta
koHthepeHLil, y4actb Y AKUX ans MNpauisHukie €
060B'A3KOBOIO.

5.7. AamikicTpauia 3060B'A3YETHEA :

s Mg dac yknagehHa KOMHOrO  TPYHAOBOrO
JIOroBOpY JOBOANTH AC pigoma [NpaiBHuka po3mip,
NOpAAoK Ta CTPOKY gynnaTya 3apobiTHOT nnaTy,
yMOBY 3AIACHEHHA yTpumanb 3 3apoBiTHOT naTh,

« CBOEYACHO 3AificHiOBaTY Onnary npau;

- npu KoxHiti Bunnar sapobiTHol  ANaTy
Hapaesarn  [pauiBHukamM jHpopmaviio  WoRo
3aranbHoi CyMu HapaxobaHoi 3apoBiTHol nnat 3
ppammq:pyBaHHHM 33 BUABMU BUNNaT; po3mipis i
nigcTas yTpYMaHb; CyMW 3apnniard, wWwo nianarae
thaKTukHiA BURNAaTI.

5.8. _ 3apobiTHa nnara BUMNavyeTbes WNAXoM
6aHKl_BGbKOI'0 nepekasy Ha OaHKIBCbKWA paxyHOK
IMpauishuxa. Y pasi HEMOMUIMBOCTI  BUKOHAHHA
Lsoro 30008’ 43aHHA 3 MPWYKUH, HesanexHux Big,
pTole Uboro [loroeopy, 3apnsiarta BUnhadyeThes
HLLUUM  AO3BOMEHWM  YMHHUM  38KOHOAABCTBOM
1INAXOM.

54. Depending on the results of work of the
Employees and the Enterprise's coperations and

financial condition, the Administration may encourage
the employees for conscious performance of labor
obligations and other achievements in work and based
on the results of a financial, management, calendar or
working year, or interim results, as well as in other
cases in accordance with Article 15 of the Law of
Ukraine “Concerning Payment for Work" and Article
143 of the Labor Code or by means of paying
bonuses, compensations and other allowances in

accordance with the Internal Code of Labor Conduct
or other regulative documents of the Enterprise (i.e.
Regulations on the Payment for Work, Regulations on
the Payment of Bonuses, etc.).

5.5. If the Enterprise’s Employee passes exams
successfully or otherwise gets a certification of hisfher
expertise which is useful for the Enterprise (i.e.
accountant’s, advocate’s, auditor’s, ACCA/CPA exam,
etc.), the Administration may encourage such
Employees by granting bonuses, compensations and
other allowances in accordance with the Internal Code
of Labor Conduct or other regulative docu ments of the
Enterprise and/or compensate for the education-
related expenses incurred by the Employee to acquire
skills and knowledge in the above cases.

5.6. To make the work more effective, to provide for
exchange of experience among the Employees, to
learn new service provision techniques, including the
foreign ones, the Administration shall arrange work
meetings and conferences binding upon the

Employees.

57. The Administration shall undertake the
obligation to do the following:

« inform the Employees during the conclusion of
agreements of the amounts, procedure and deadiines
for salary payment and all relevant deductions

withholding;
e make salary payments in a timely manner;

« provide information on the gross salary with break-

down by types of payments, amounts and grounds for
deductions, and the net salary amount.

5.8. Salary shall be paid through a bank transfer to the
Employee’s bank account. The list of banks for salary
payment shall be established by the Administration.
Where it is impossible upon the reasons beyond the
contro! of the Parties hereunder, the salary payments
shall be made otherwise, as acceptable under the
effective law.



5.9, 3apobitHa nnata eunnadyeTscs geidi Ha
MicsLb: 22-r0 vUCna KOXHOFO MIiCAUS (3a nepluy
NonoBUHY MicauR) | 7-ro Ynucna KoxHOro Micsus (aa
Apyry nonosuHy mMicAus). Y pa3i, konu AeHb
BUANaTU 3apobiTHol nnaty 3BiraeTben 3 BUXIAHMM,
CBATKOBUM abo HepobouuMm gHem, 3apobiTHa nnata
BUNMAYyETLCR HAanNepeaogHi.

5.10. BigomocTi npo onnaty npaui MNpauisHukis
HaAaloTECA HWUM opraHam | ocobam nvwe y
BUNaaxax, fpAaMo  nepeaGadeHUX  YMHHUM
3aKOHOOZBCTBOM.

5.11. 3 meTol0 Halibinbuw COPYATANBMX yMOB ANs
BUKOHaHHS TPYA0BUX (YHKLURK, ABMiHIcTpayis moxe
3abeanevysati npayolounx B othici MpavisHukis
NATHOIO  Ta  MiHepanbHOK BOZOI, rapsqumn
TOHI3YIOUNMM  HENOAMMN,  PISHUMA  CHEKOBAMM
NPOAYKTaMU Ta XapuyBaHHAM, a TakoX J04ATKOBO
obnaumosysatit 30HU BIBMNOYNHKY UM CNOPTUBHI
S0HW NpU YMOBI HasBHOCTI KOLMIB Ha Ui Buaw
BUTpAT,

5.12. 3 merolo nigTpuMaHHs BUCOKoT edekTnaHoCT!
npaui Ta nigTPUMAHHS CTaHy 340POB'A Ta ACUXO-
emMolliftHoro crady [MpauisHukie MignpuemcTeo
MOXe 3faifcHioBaT niaTPUMKY yJyacTi INpauiBHukie
Yy CMOPTUBHMX Ta KynbLTYPHUX 3aX0f4ax, 3a YyMOBU
HasaHocTi  kowTis  (Hanpuknaa, KomMneHcauis
BapTOCTi y4acri y CnopTUBHUX 3MaraHHsX, OpeHaa
NpUMILEeHE ONRs 3aHsTL  CnopToM, RpugGaHHS
KBUTKIB Ha KyNbTYPHO-MAacOBi 3aX0An TOLD).

6. TPYOOBI TA COLIANBHI FAPAHTI,
KOMMEHGALII TA MINbLIA

6.1. AgminicTpauin 2000B'A3yeTLCA HEYXUITBHO
JOTpUMyBaTUCh BCTaHOBIMEHUX TPYS,0BUM
3aKOHOABCTBOM rapaHTiil, AK To; npu cnyxbosux
BiOPSAKEHHSIX, Npu noknageHHi Ha npauiBHUKIB
maTepiansHOT BigNoBiganbHocT, Woao 0GMeMeHHR
yTpumaHb 3 3apobiTHOT NnaTh, Loko npaui »xiHok Ta

B iHWMX Bunagkax, npaMo nepegbaveHux
3aKOHOAABCTEOM,
6.2.  AamiHicTpauia 30D0B'A3YETHCS HEYXMIIBHO

OOTPUMYBETUCE YMHHOTO  3aKOHOASBCTBE  Npo
JAEPKaBHe collianbHe cTpaxyBaHHs.

6.3. JlopatkoBo [0 3akoHoAaBYO rapaHToBaHol
AOMOMOrK Mo TUMYACOBIl HenpauesgaTHOCTi Ta [o
BariTHocTi i nonoram, wo BUNNAYYETLCA 38 PaXyHOK
Mignpuemcrea Ta AepXaBHOro  couiansHoro
CTpaxysaHHs, AAMIHICTpauis BUKNIOYHO Ha cRi
BRAcHWA poacyna Ta 3a HasBHOGTI  KOWTie
BCTAHOBINKOE | BUNNavye BignosiaHum npaliBHWKkam
Mqtepianbﬂy Aonomory. Takox AgmisicTpauis Ha
CBII BNacHUi poscyn MOXe HafasaTy MarepiansHy
AOTOMOry y 3B'A3Ky 3 IHWMMKM oBcTaBuHamu (3
HAPOKEHHAM AUTHUHY, TIOXOBAHHSAM YfeHiB ciM'T, 3
iHLLIMM ciMeliHumn obcraBuHamuy; Ha
O3A0poBNeHHs npauisHuka Ta/abo Horo AWTUHM,
TOWO). CymMu Ta CTPOKK BUNRATY TaKoT Aonatkosoi
mMarepianbHo!  Aonomoru BH3HavawTbes i

5.9. Salary payments shall be made twice a month: on
the 224 day of each month (for the 1¢t half-month) and
7 day of each month (for the 2¢ half-month). Where
the day due for salary payments falls at a day off a
holiday or a non-working day, the salary payments
shall be made on the day before.

5.10. Information on the Employees’ salary shall be
provided to other authorities and entities and
individuals exclusively in cases directly provided for by
law.

5.11. To make the working conditions more favorable,
the Administration may provide the Employees who
work in the office premises with the drinking and

mineral water, hot beverages, various snacks and |

meals, as well as additionally furnish the areas for
recreation or sports, to the extent that the funding is
available to cover those expenses.

§.12. To contribute fo high productivity and to physical,
mental and emotional health of the Employees, the
Enterprise may support the participation of its
Employees in various sports and cultural events, to the
extent that the funding is available to cover those
expenses (e.g. recover the fees for participation in
sports competitions; lease premises for sports
trainings; purchase tickets to cultural events; etc.)

6. LABOR AND SOCIAL GUARANTEES,
COMPENSATIONS AND BENEFITS

6.1.  The Administration shall be obliged to strictly
adhere to the guarantees provided for by law, that is:
during business trips, when imposing material
responsibility on employees, with respect to the

iimitation of deductions from salaries, with respect to |

women's labor, etc. which are directly provided for by
law,

6.2.  The administration shall be cbliged to strictly
observe current law on the state social insurance.

6.3. In addition to the allowance on temporary
disability and maternity leave established by law which
are payable by the Enterprise and from social
insurance fund, the Administration solely at its
discretion and upon availability of funds shall establish
and pay an additional allowance to the respective
employees. Also, the Administration at jts discretion
may provide an additional allowance in view of other
circumstances (birth of a child, family members
funeral, other family circumstances; for health
Improvement of an employee and/or his/her child,
etc.). The amount and terms of payment of the said
additional allowance shall be determined and
approved by the Enterprise.
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3aTBepAXYOTLCA AgMIRICcTpalieto,

6.4. AgmiHicTpauia Ha BnacHuii poscys 3a
paxyHox TlignpuemMcTsa MOXe 3anposajpkysaTti Ha
NignpuemcTai MeindHe CTpaxyBahHa npaLjiBHUKIB
T2 uneHiB X POAMH, CTpaxyBaHHA UTTA,
CTpaxyBaHHs Ans Buiagy 3a Mexi Ykpainu.

6.5. AamiicTpauis rapaHTye Ta 3abeaneuye piBHI
npaea Ta MOXJIMBOCTI NpaliBHUKIE KIHOK |
npauisHWKiB YonoeBiKiB.

6.6. ApmidicTpauin Ta Tpyaoeuli  KonekTws

AOMOBUIIUCL  NPO 3abopoHy  AMCKpUMIHALLT
npauiBHUKIB. Aamikicrpauia rapaHtye Ta
sabesneuyye pieni npasa Ta  MONIMBOCTI

npi?l.liBHl/lKiB, HesanexHo Bifi O3HaK pacH, Konbopy
WKipy,  NoAiTUYHKUX,  peniriiHix Ta  HIWMX
nepeKoHans, craTi, Biky, iHBanigHocTi, eTHiuHoro Ta
colliansHoro NOXOAXKEHHA, cimeiitoro Ta
MaliHoBOro crany, MicUs npoXyWBaHHe, Bif MOBHUX
abo iHWKX o3HaK.

6.7. AgamiHicTpauis Ta Tpydosuid  KonekTue
[OMOBANMCE NP0 MOXMWBICTb  criewianbHoro
nopsigky BUNNaTy 3apobiTHOT NNATHA Ta yTPUMaHHA
3 HeTy Bunaaxy AoGpoBinLHOT y4acTi MpauisHnka y
GnarofiiHvx  akuisix, yyacHukamu  skof €
MpauiBHnky, a came:

6.7.1 T[paliBHWKWM BUCNOBMIGIOTE CBOKO noauuito
wono OGaxaHHs pobuty 6Gnarogiini BHECKK 3a
paxyHoK CBOEi 3apoBiTHOT MRaTH LNAXOM HaAaHHA

KOMHUM OKpEMUM MpaLiBH1KOM 3anen
yNOBHOBEKEHIMH ocaobi MignpuemcTsa 3
POZNOPAMKEHHAM yTpUMaTH, CHAaTUTY

(MepepaxyBaTty) BUSHAYEHY Y@CTUHY HEPaxXoBaHol
npauisHuky 3apobiTHOT maTn Ha crieljianbHii
BaHKIBCLKNI PaxyHOK Y Nepe/iaTy YNoBHOBEKEHH
ocoBi, sxka Bignoeinae 3a KoopauHalilo Ta
apjiicHeHHs BnaroaifiHol pianbHocTi, 36ip 3ans Big
MpauieHWKiB,  POSNOPAMPKEHHA  KOWTaMu  Ha
Gnarogiini  uini, aBiTyBaHHWA neped TpyROBUM
KOMEKTWBOM NMPO BUTPaTH KOLUTIB Ha HnarogifHicTb.

6.7.2. 3 orAsifly Ha HasBHIiTe OKPEMOr0 YHIKansLHoro
obnikoporo sanucy KoxHoro [lpaliBHuka B
iHthopMaLiiiHO-NOLITOBIRA cucTemi TlignpuemMcTes,
AKWA NPUMYCOBO HaKNaAacTbca B eNeKTPOHHOMY

Burnaal Ha Kowed i OyAab-AKWBA nwcT,  LWo
HaACMNAETBGA YEPE3 KOPTIOPaTUBHY EneKTPOHHY

agpecy 3 goMeHoM@ua.ey.com, Lo € aHanorom
BriacHopyyHoro nignucy. [pauisHnk Moxe 3poGuTti
3asgy npo  OnarogiiHMA  BHECOK  LWINAXOM
HanpasneHHs yRoBHOBaXEHI ocobi MNignpuemcrea
nvcTa 3a enekTpoHHO agpecore el ocoby,

6.7.3._ CropoHn noroguny, MO yTpumaHi ¥
MpauisHuka | BUNNAYeRi KOWTU Ha BRarofiHite He
& AoxoaoMm MignpuemcTsa Ta He nepexopsTb Y
BnacHicrb [lignpuemctea, npote MpauiBHvky
HanaioTb MinnpuemMcTBY NpaBo  npusHauaTy
BiAnoBinanbHy ocoBy, fKa Bignosigae 33
KoopAvHalliio  Ta 3niicHeRHa  Bnaropidnol
dianbHocTtl, 30ip 3asB  Big  [pauisHukis,

6.4. The Administration at its discretion may
provide medical insurance of the employees and their
family members, life insurance, fravel insurance
abroad at the expense of the Enterprise.

6.5. The Administration shall guarantee and ensure
equal rights and opportunities of women employees
and men employees.

6.6. The Administration and the Collective of
Employees agreed on nondiscrimination of
employees. The Administration shall guarantee and
ensure equal rights and opportunities of employees
irrespective of their race, skin color, political, religious
ar other creed, sex, age, disability, ethnic or social
background, family and property status, place of
residence, language or other distinctions.

6.7. The Administration and the Collective of
Employees have agreed to ensure a specific
procedure for salary payments and for deductions
from such salary payments intended to cover voluntary
participation of the Employee in charity campaigns
where the Employees are the participants, in
particular:

6.7.1. Each Employee shall express his or her
intention to make charity donations as deductions from
the salary by signing an Application and subrnitting it
to an authorized individual of the Enterprise where
such Employee instructs to deduct a specific amount
from the salary due to such Employee and pay
(transfer) it to a designated bank account or pass it
over to an authorized individual responsible for charity
coordination and performance, for collection of the
Employees™ Applications, for appropriation of funds
intended for charity purposes, and for reporting the
charity expenses to the Collective of Employees.

6.7.2. Since each Employee has a unique user
account in the information and mail system of the
Enterprise assigned in electronic form by default to
any and all emails sent using a corporate email
address with a @ua.ey.com domain, which is an

equivalent of 2 peraonal signature, tha Evplayas pay
there_fore apply for making charity donations by
§endmg an email to the email address of an authorized
individual of the Enterprise.

6.7.3. The Parties have agreed that the funds
deducted from the Employee's salary and paid
_(transferred) as charity donations shall not be the
income of the Enterprise, nor shall they be the
ownership of the Enterprise. However, the Employees
shall entitle the Enterprise to appoint an individual
responsible for charity coordination and performance,
for collection of the Employees’ Applications, for
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pO3NOPSAXKEHHS KOWTam1 Ha Onaropiini uiri,
apiTyBaHHs nepef TpYyAOBUM KONEKTMBOM MpoO
BUTPATY KOLITIB Ha BriaroAiiHicTb.

7. OXOPCHA MPALI
7.1. AnmidicTpauia 3060B'A3yeTbCH:

s 3a0eaneunt [pauisHukam GesneuHi Ta
HewKignuei ymoeu npaui B odicHuX npUMiLLeHHAX
Nignpvemcrea, Wo BiANCEiAaI0TE BCTEHOBNEHUM
UMHHYM 32KOHOAABCTBOM BUMOTaM Ta HopMam {npu
poBoti nosa ochicom [pauiBHUK CaMOCTiRHO
3abeasrneyye QOTPUMaHHS LWUX yMoB npadi);

. _3a663neqyaam caHiTapHo-ririeHiMHi yMoBM B
abicHUX  npumilerHsix  Tlignpuemctea,  wp
sancbiraloTb Ta  BigBEpTAlNTE  BMHUKHEHHS
npocheciitHMx  3axsopioBaHk npauyiBHWKIB  (Npu
poGoti noza odicom [MpayiBHUK caMoOCTIAHO
3abesnevye JOTPUMEHHS LXK YMOB npav);

e He BuUMarath Big [pauiBHUKIB BUKOHAHHA
poboTkh B ymoBax, LWO He BignoBigaoTe
3aKOHO4ABCTBY NPO OXOPOHY npatli;

*  CUCTEMATHUYHO NpoBOANTH jHCTpYyKTaX
MpaujsHukis 3 nUTaHb  OXOPOHW  Tpal,
APOTUNOXEXHOT Beanexw;

e 3AilicHIOBATM  KOHTPONMb 338  BUKOH@HHAM
MpauiBHukamy BUMOr HOPMETUBHUX JOKYMEHTIB
NPO OXOPOHY Mpalli, B pasi BUABMNEHHA NOpYLUeHb
BKA3AHUX BUMOr MPUTAINYBaTW  BUHHUX A0
BignoBipankbHOCTI Y BiANOBIAHOCTI A0  UMHHOMO
3aKOHOHEBCTRE,;

e afificHIOBaTM  iHWWI  3axoA4w, nepepBaveHi
3axoHOM Yipaiiu «[1po OXopoHy npal».

7.2.  Tpynoswuii konekTus 3060B'A3YETLCA:

e 3abeaneuuTw  BignosigancHe  BiAHOWEHHA
koxHoro TpaliBHuKa 40 BUMOT 3aKOHOAABCTEA NPo
oxopoHy  npaui, cnpustu  obisHakocti i
HEYXUHBHOMY BUKOHaHHIO MNpauisHukamu  BUMOT
HOpMaTWBHUX [OKYMEHTIB NPOo OXOPOHY npatj, B
ToMy uucni 3akoHy Yrpaiti «[1po oXOpoHY npali»;

- 3{1‘mcmosam KOHTpOIib 33 BUKOHAHHAM
lNMpaliBHUKaMy BUMOr HOPMAaTMBHUX AOKYMEHTIB
Npo oXopoHy npadi, BioNoBIgHUX PO3NOPALKEHE Ta
pekoMesaauii AgmiHicTpauil;

« crniBnpauiosaty 3 AgmidicTpadieio 3 Syab-sKUX
nUTaHb opradizauii Beaneku npadi HA
IignpuemcTsi, nepioAnyHo HagasaTn ALMIRiCTpavii
nponosuuli oo nokpawladHs Ta 0340P0oBRTIEHHA
YMOB npatii Ha MianpreMmcTsi.

8. FAPAHTII QISINBHOCTI
MPEACTABHULILKMX OPFAHIB TPYQOBOrO
- KOREKTUBY

appropriation of funds intended for charity purposd
and for reporting the charity expenses to the Coliecti

of Employees.

7. LABOR PROTECTION
74. The Administration undertakes to:

« ensure safe and healthy conditions of work for th
Employees in the office premises of the Enterpris¢
which comply with the requirements and standard
provided for by current law (during the work outsid|
the office, the Employees shall provide for suc
compliance individually);

» ensure sanitary and hygienic conditions in the
office premises of the Enterprise, which prevent ant
avert the occurrence of professional illnesses of the
Employees (during the work outside the office, the
Employees shall provide for such conditions
individually);

e abstain from demanding from Employees o
perform their work in conditions which are not in
compliance with current law on labor protection;

b
» instruct Employees on a regular basis on the.
issues of labor protection and fire safety;

« exercise control over the observance of regulative
documents on labor protection by the Employees, and
make guilty individuals liable in accordance with
current law in cases of revealing violations of the said

requirements.

« undertake other measures provided for by the Law
of Ukraine «On Labor Protection».

72.  The Collective of Employees undertakes to: .
« ensure the adherence of each Employee fo the 1\
requirements of law on labor protection, assist in |
obtaining knowledge and strict observance of the !
requirements of regulative documents concerning
labor protection, including the Law of Ukraine «On
Labor Protection» by the Employees;

o oxorcice control ovar tha opeovanc of

requirgments of regulative documents on labor
protection and the respective instructions and
recommendations of the Administration;

» cooperate with the Administration on any issues of
organization of the safety of labor at the Enterprise,
periodically submit to the Administration suggestions
with respect to the improvement and normalization of
labor conditions at the Enterprise.

8. GUARANTEES OF ACTIVITIES OF

REPRESENTATIVE BODIES OF THE
COLLECTIVE OF EMPLOYEES
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8.1. _ A.gMiHiCTpauiﬂ rapaHTye ceoboay
opraxisauli Ta JianbHocti Tpy#oBOrQ KONEKTUBY,
oro npegcTaBHULIbRAX opraHie Ta/abo

BMOBHOBAXEHUX NPEACTABHVKIB, nposefeHHs B
HepoGoumnit 1ac saranshux sbopis TpyROBOMO

KOTNEKTNBY.

TpygoBuiA KONEKTNB rapaHTye, Wo #oro
npe,chaBHmubKi opraxv Talato BrnoBHOBAXEHI
NpencTasHuky  He ByayTe  BTpyJatuca 8
rocriofapceky Ta a@nMiHicTpaTuBHY LiAnBHICTD
TlignpuemcTsa Kpim BUNaAKe, Konw MOMUIMBICTE
rakoro BTpyuaHHs Gesnocepefiibo nepeadaveHa
3aKOHOAABCTEOM YKpaiHn abo tyum [loroBopom.

8.2.

9. 3AKIHOYHI NMONOXEHHA

1. KOHTpONb 38 BUKOHaHHAM LboTo lorosopy
apificHioeTecs  BesnocepeiHbo Croporamu, Ans
yoro BOHK LYOPIMHO 3BiTYIOTE OJHA nepea HWO
npo MOro BUKOHaHHA Ha 3bopax TRYAOBOrO
KOTIEKTMBY, siKi NPOBOARTLCS Y NEepiof] 3 Ceprks no
WOBTEHb.

92 Y BUIaaxy NopyLIEHH: Talabo
HeBUKOHaHHS Lporo [orosopy BUHHI ocoby ByayTs
HecTu BignoBigansHicTk, nepepbaqeHy HUHHUM
33KOHOA3BCTBOM.

9.3. 3MiHW T2 [OMOBHEHHS A0 LbOro [Aoroeopy
MpOTATOM CTPOKY fioro Aii MOXYTb BHOGUTUCE TineKW
33 B3aEMHOI0 3rofo CTopiH.

9.4. Liei forosip cknafeHuin Asoma mMoBaMu,
YKpaiHCbKOIO Ta SHITIIACHKOI0, Y ABOX NPUMIDHUKEX,
aKi 3BepiraioTbCa Y KOKHOT i3 CtopiH i MaKwTb
opHaKoBY OpUANYHY CUTTY. Y pasi HaABHOCTI
po3BhxHOCTEN Y TEKCTaX, nepeeary MaTime TeKCT
YKpalHCBKOIO MOBOIO.

LEW KONEKTUBHUIA AOrOBIP MIGNUCAIIN:

Big A,D,MIHICTPAUIT Big TPYGOBOIO
KONEKTU
YnosHOBRKEHUH ViosHoBaKeHUi
l'lpe,ﬂCT-a'?_till_'lK NpeacTaBHuK
2 Cknsp A.B.

8.4. The Administration shall guarantee the
freedom of organization and activities of the Collective
of Employees, its representative bodies and/or
authorized representatives, as well as holding general
meetings of the Collective of Employees beyond

working hours.

8.2. The Collective of Employees shall guarantee
that its representative bodies andfor authorized
representatives will not interfere with the economic
and administrative activities of the Enterprise, except
for cases when the possibifity of such interference is
directly provided by Ukrainian law or this Agreement.

9. CLOSING PROVISIONS

9.41. The Parties shail contral the fulfilment of this
Agreement directly, for which purpose they shall
annually report to each other on its fulfiiment at the
meeting of labor collective, which shall be held within
the period from August to Ociober.

9.2. In case of violation and/or failure to fuilfill this
Agreement the guilty persons shall be liable in
accordance with current law.

9.3. li shall be allowed to introduce amendments
and additions to this Agreement over the period of
validity thereof only upon mutual consent of the

Parties.

This Contract is compiled in two copies, both
in Ukrainian and English, which have equai validity,
one copy for each of the Parties. In case of a
difference in text, the Ukrainian language version shall
prevail.

9.4.

THIS COLLECTIVE AGREEMENT HAS BEEN

SIGNED BY:
On behalf of the On behalf of the
AD STRATION COLLECTIVE OF
EMPL S

1
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Authorized representative Authdrize
. representative
Zakharina M.L Skiyar A.V.
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