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3 MeTOl0 pEerymioBaHHA BUpOBHUUNX, TPYAOBUX I
COLianbHO-KOHOMIMHUX  BIBHOCUH,  Y3rOAXEHHS
iHTepecis NpauiBHUKIB | poboTtoaasus - Tosapucrea
3 OBMeEReH00 BignoBiganLHICTIO «EpHcT eHa FHr»,
imnnemenTaii TnobarnbHux npasin i noniTMK
komMnawiiA EpHCT eHa AHF Y cthepi ynpasniHAA
flepcoHanoM, KEpPYIouNCh HUHHUM 3aKOHOAABCTBOM
Yxpaiu,
«01» rpygns 2020 p.

CTOPOHU:

PoSotopgaeeus - ToBapucteo 3 oBMeEXEHOD
pignosipanbHicTio  «EpHCT eHg  fHm, B ocobi
npeacTasHuka 3axap'iHol M.I1., sika Ale Ha nigcrasi
posipenocTi Big 01.12.2020p.(nani 3a TekcroMm -
«A,u,miﬁicr_pauiﬂ» abo «[ignpuemcTaso») - 3 OAHIET
CTOPOHMW, i

Tpynoewii konekrus [lignpuemcrea, B ocobi
oBpaHOro | YNOBHOBAXEHOTO NpeacTasHiika - Criap
A.B., Wwo gie #a niacTasi pilueHHs 3aranbHux 3Copie
(koHhepeHLIT) TPYAOBOFO koneKTuBy flianpuemcTea
(Mpotokon Net sig «01» rpyAHaA 2020 p.), (gani 3a
TekcToM -  «TpyfoBuiA  KOMEKTMBY abo
«[TpaLjiBHIKA®), - 3 [HLLIOT CTOPOHY,

ykranv uen KOneKTUBHUA foroBip (Aarni 33 TEKCTOM
- «Jlorosip») B OHoBNEHIA pefakuii npo
HWKYe3a3HaueHe.

1. 3AFANBHI TONOKEHHA

1.1. Lle#h [Jorosip € OCHOBHUM HOPMATUBHUM
poxymerTom [lignpuemcTea, Ha nigcTasl AKOTO
3AiACHIOETECA perynioBaHHs coliansHo-
EKOHOMIUHMX, BUPOBHUHYX | TPYAOBUX BigHOCKH Ha
TlipnpweMcTBi, L0 BUHWKAOTE M BnacHukaMu
(Aomiticrpauiero) Ta Mpatjshukamn  (TPYROBAM
KONEKTMBOM) 3 YypaxyBaHHAM thiHaHCcoBOFO CTaHy
Mignpuemcrea, AkMA  3anexuTb Bid JisnsHocT
koxroro MpauieHukal

Llei# Oorosip ykrageHo Ans.
1.1.1. yiTKOrO BW3Ha4YeHHR Npae Ta 0B0B'A3KIB
CTopiH Uboro [loroBopy;

1.1.2. perymosaHHs Ta YOOGKOHArEHHd YMOB
onnaTu npaui, ByHaropon 3a
BUCOKOKBanidikoBaxy, TNPOAYKTUBHY Ta sAKICHY
npao;

1_.1.3. rMoKpaljeHHs ymos npaui, nobyty Ta
BignounHKy MpauiBHukiB;

1.4.4. BW3HAYEHHA OCHOBHWX TONOMEHb Ta
CTBOPEHHA yMOB AnA gopepwaHua  lpasun
BHYTPILLIHBOrO TPYAOBOTO PO3NOPAZAKY
[pauiBHuKamu,

'I.j.5. BUPILUEHHA [HWMX NUTaHb, NOB'A3EHWX 3
cb_lHchoso-rocno,uapCbl{om 1a  BupoBHuucK
AianbHicTio [lignpnemcrea,

In order to regulate the production, labor and social

_and economic relations, as well as the agreement of
interests of the employees and owners of the Ermnst &

Young LLC, implementation of the EY Global HR
Rules and Policies, and guided by the current
Ukrainian law,

on December 01, 2020
THE PARTIES:

Employer - Ernst & Young LLC, represented by the
representative Zakharina M., acting pursuant to the
Power of Attorney, dated 01.12.2020(hereinafter
referred to as the «Administration» or «Enterprise»),
on the basis of the Charter, on the one part, and

the collective of employees of the Enterprise
represented by the elected and authorized
representative Sklyar AV., acting based on the
decision of the General Meeting {conference) of the
Collective of Employees (Protocol No. 1 of December
01, 2020), (hereinafter referred to as the “Collective of
Employees” or “Employees”) on the other part,

have conciuded this Collective Agreement {hereinafter
referred to as the «Agreements) in revised version on
the following:

1. GENERAL PROVISIONS

14. This Agreement shall be the basic regulative
document of the Enterprise based on which the social
and economic, production and labor relations at the
Enterprise  which arise between the owners
(Administration) and Employees (Collective of
Employees) shail be regulated, with due consideration
of the financial condition of the Enterprise, which
depends on the activities'of each individual Employee.

This Agreement has been concluded to:
1.1.1. clearly define the rights and duties of the Parties

hereunder;

1.1.2. regulate and improve the salary provisions and

remunerations for professional, prodUaive and high.

quality work;

1.1.3. improve the working, living and recreational
conditions of the Employees;

1.1.4_._ oulline the fundamentals and create the
conditions of the Employees’ compliance with the
Internal Code of Labor Conduct;

1.1.5. address other issues related to the financial,
business and production operations of the Enterprise;



1.1.6. 3abe3neyeHHs B33EMOBIIHOCHMH  MiX

PofioTogasiiem Ta fioro MpauisHukamu, Touio.

Byab-siki BUpoBHUYi, TPYAOBI Ta iHLWi BIZHOCUHM Ha

MignpuemcTsi, WO HE BperynooBaHi  Hum
Dorosopom, perymooTbea YWHHNM
3aKOHOASBGTBOM Yrpaiin, BHYTRILLHIMU

HOpMATMBHUMM JOKyMEHTaMu flinnpuemcTsa {AKTO
Mpasuna BHYTPILIHLOTC TPYAOBOTO PO3NOPANKY
TOLLO) Ta TRYLOBMMY JOTOBOPaMU (KOHTpakTamu) 3
MpauisHyKamMw.

Mpw UbomMy BCi TpYAOBI OOrOBOPYU (KOHTPaKTK), Lo
yKnapawTeea Ha [ignpueMcTel, a Takox BHYTRILUHI
H(_)pMaTVIBHi JoKkymeHTW TTignprMemcTBa He NOBUHH
MICTUTY YMOB Ta NONCHKEHD, WO cynepeyars Lbomy
Horoeopy | nOpPiBHAHG 3 OCTaHHIM RoripluyloTh
nonoXeHHs NpauiBHuKB.

12 Ymosy Lboro Jorosopy NOWMPIOKTECH Ha
Bcix NpauieHukie TlignpveMcTaa i € 0O0B'A3KOBUMY
AK Ana eBnacHwkis | AaMiHicrpaufi, Tak i ans
TpYL0BOro KONEKTHRY | koxkHoro IpalisHuka.

1.3.  YcinpaLoioui, @ TakoX WOAHO NPUAHATI Ha
Migrpuemcreo  MpauiBHuKKA noswHHi  ByTH
osnaiiomneHi 3 Lum floroopom AgMiHicTpauieto.

1.4. Llett Ooroeip BCcTynae B cuny 3 AHA fioro
nignucaHHs  YNOBHOBaXEHWMU NpejcTaBHuKami
CropiH i aie Ao «27» GepesHs 2023 poky.

1.5. [Micns 3akifueHHs cTpoky Al UbOr0
lorosopy BiH NPOACBXYE ATV A0 TOTO Yacy, Noku
CTOpOHU HE YKNaAyTe HOBWHA abo He nepernaHyTb
YUHHWIA.

1.6.  Lleit Qoroeip 36epirae YMHHICTb ¥ pazi aMiHn
cknagy, CTPYKTYPH abo HaliMeHyBaHHA
ApmiHictpauii, a 8  pasl peopraHisatlii
Mignpuemciea BiH  MOXe OyTv [JOCTPOKOBO
RepernsHyThii 3a 3rofoio CTopik.

1.7. B pasi 3miHw Bnacuukis [lianpuemcTaa
yyHHICTL Lboro, [lorosopy 3bepiraeThCs NpoTAroM
CTpOKyY Woro Aif, ane He BinbLue ogHoro poky. B uei
nepiog CTOPOHW MOBWHHI NOYaTU NEPErosopi npo
yKnageHHs HOBOFO KOMEeKTUBHOro [Jorosopy Hu
3MiHy abo JONOBHEHHA Liboro JIoroBopy.

2. BUPOBHWYI BINHOCHUHK

2.1. AnMiHicTpaLlist 3000B'13YETLCA ¢

s CTBOpIOBATW HafeXHi yMOBW ANs NigBULLEHHSA
egbex‘maHocﬁ npayi, 30inblieHHa obcarie i
NinBULLEHHA AKXoCTI NOCnyr, WO HagalTbes
RNianpremcTBoM;

*  HaneXHUM YYMHOM OpraxizoByBaTH NpaLo Ha
MipnpuemcTsi, CTBOPIOBATH HamnexHi YMOBW
ons po@om MpauiBHKUKIB, JiTKO BU3HAYATK
nocagosi GyHKUIT {hyHKUIoHanbHI 0BoB'asky)

1.1.6. ensure relations between the Employer and the
Employees, efc

Any production, labor and other relations at the
Enterprise which are not covered by this Agreement,
shall be regulated by current Ukrainian law, internal
regulative documents of the Enterprise (i.e. internal
Code of Labor Conduct, etc.) and labor agreements
(contracts) with Employees.

FUfthermore, neither labor agreements (contracts)
which are concluded at the Enterprise, nor internal
regulative documents of the Enterprise shall contain
conditions or provisions which contradict this
Agreement and worsen the Employees’ working
conditions compared thereto.

1.2.  The provisions of this Agreement shall apply
to all Employees of the Enterprise and shall be equally
mandatory for the Adminisiration, the Collective of
Employees and each employee.

1.3. The Administration shall familiarize all working
Employees as well as those newly employed by the
Enterprise with this Agreement.

1.4. This Agreement shall gain force commencing
from the date of signing thereof by the authorized
representatives of the Parties and shall be valid until
March 27, 2023.

1.5. After the expiry of this Agreement it shall
remain in force until the conclusion of the new one or
the revision of the effective Agreement.

1.6.  This Agreement shall remain in force in cases
of change in the membership, structure or the name of
the Administration, and in the event of reorganization
of the Enterprise it may be revised prior to the expiry
thereof upon consent of the Parties.

1.7. In case of change in the structure of owners of
the Enterprise, this Agreement shall remain in force
over the period of validity thereof, but not more than
one year. During this period the Parties shall
commence negotiations on the conclusion of a new
collective agreement or the introduction of
amendments or additions to this Agreement.

2. PRODUCTION RELATIONS

2.1. The Administration shall
obligation to do the following:

underiake the

+ create appropriate conditions for enhancing the
fefﬁmency of work, increasing the volumes and
improving the quality of services provided by the
Enterprise;

« organize the work at the Enterprise as appropriate,
create adequate conditions for the work of
Emplqyees. clearly determine job descriptions
(functional responsibilities} of each Employee and
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koHoro TlpatiiBHuka, sabeanevypari B Mexax
cBOEl KoMmneTeHLiT AOTPUMEHHR [pauiBHikamu
TpyAcBOl [MCHUMIIHK, [papur BHYTPILUHBOMO
TPYLOBOro po3nopaaKy;

o 3abeanedvysath Mpauishvkis Tlignpuemcrea
MarepianbHo-TEXHIMHUMM pecypcami,
HeoBxigHuMu ANA  3AINCHEeHHA  HUMK CBOIX
TPYROBUX oBop's3KiB, CTBOPIOBATY YMOBU AR
nigBULLEHHA MpayipHYKaMM piBHa X
npodheciitiux - HaBnioK i adadb, HagaBaTu
MpauiBHMKaM  MOMXIUBICTE  KOPUCTYBaTUCH
npocpeciittolo iHchopmatlieto, HeobxigHow ANA
BUKOHEHHA HAMY TPYROBUX 060B'A3KIB.

2.2. TpyaoBwi KONEKTB 3000B'A3yETHCS |

o  CIpUSITY HaneXHOMY i cBOEYACHOMY BUKOHAaHHIO
Mpalfisiukamy  TlignpuemcTea  BUPOGHMUMX
3aBAaHb, saBesnevendio  [pauisiukamu
BUCOKOT SAKOCTI nmocnyr, 10 HaAawTbCA
NinnpueMcTEOM,

s CHPVATHA TOYHOMY | HeYyXUIbHOMY BUKOHEHHIO
FpauisHykamMn Mignpvemcrea iX nocagoBux
chyHKLIA (¢pyHKUiOHANEHUX obos'AaKiB),
po3nopsapxetb ApmiricTpaufl, cnpuaTy
LOTPMMEHHIO MpaudiBH1KaMu TpyAoBOl
awcuynnigy, Tpasun BHYTPILUHLOTO TPYAOBOTO
poanopsaky, B T.4. KopnopaTyBHUX npasun
Wono iHbopMAaLliAHNX TexHonoriii, OOMiHY
3HaHHAMM, TOLLO.

s CNpWsITV HanNeXHOMYy igHoweH o [pauisHuKie
po maiina [ianpremcrsa, nigBUUEHHI0 X
keanidiikaulii, BUKCHaHHIO TtpauisHnkamn BIMOT

wogo 36epeeHHA Koud:)ip.eHuiﬁHocﬂ
iHdhopmaii, BU3Ha4eHol TaKoI0 Ha
[ligripuemcTsl.

23. Aaminicrpallii He Mae npasa BUMaraty Big
npaliBHUKi8 BUKOHaHHA poBoru, He aBymoBneHol
TPYLOBUMY AOFOBOPaMM.

2.4. [ns uineid hiHaHCOBOMO, ynpaeniHCLKOro,
[OAaTKOBOTO, KajgpoBOro obniky Ta 3BiTyBaHHA,
crnapannn GroppreTis  BUTPaT, (IHAHCOBUX- Ta
BisHec-nnaHis Ha MignpremcTsi, KpimM
KaneHfapHoro POKY, BCTaHOBRHEHI Ta
BUKOPUCTOBYIOTLCH HACTynHi o6nikosi nepioau:

- chiHaHcoswii pik — 3 01 ciuna no 31 rpyass poky
KaneHaapHoro,

- (hiHancosuil pik AN Lineit ynpasniHcbkoro obniky
— K npasuno, 3 01 nunHsa nonepeaHboro no 30
YepBHA NOTOYHOrC oKy (MO3HAYaETLCA HOMEPOM
MOTOYHOTO  KareHAapHOTo poky Ta  MOXe
aMillyBaTUCh Ha AeKinbka AHIB paHilue Yn nisxile
01 nunHs T2 30 4epBHA, npo WO OKpeMo
oronolyeTbcA AamikicTpadiero);

ensure, within its competence the maintenance of

work discipline and compliance with the provisions |

of the Internal Code of Labor Conduct by the
Employees;

» provide the Enterprise’s Employees with material
and technical resources required for the fulfillment
of labor obligations thereby, create conditions for
raising the level of the Employees’ professional
skills and knowledge and provide Employees with
the opportunity to use professional information
required for the fulfillment of their labor obligations.

22,  The Collective of Employees shall underiake
the obligation to do the following:

. ass!st in the proper and timely fulfillment of
business engagements, by the Enterprise’s
Emp_loyees, ensuring the provision of high quality
services provided by the Enterprise’'s employees;

. assist in acourate and continuous compliance of
the Enterprise’s Employees with their job
descriptions (functional responsibilities),
instructions of the Administration, as well as
maintaining the labor discipline and compliance
with the provisions of the Internal Code of Labor
Conduct, including the Corporate regulations on
the information technologies, knowledge sharing,
etc. by the Employees;

« assist in proper attitude towards the Enterprise’s
property by the Employees, raising the
qualification thereof, observing the confidentiality
requirements  with respect to the information
determined as confidential by the Enterprise.

2.3.  The Administration shall not have the right to
demand from the Enterprise’'s employees the
performance of work which is not provided for by labor

agreements concluded therewith.
|

tax and HR,

management,
|

2.4. For financial,
accounting and reporting, as well as to make

estimates of expenses and to prepareé financial and

business plans at the Entaspsiag, the fﬂll[llmﬂg

accqgnting periods are determined and used, in
addition to a calendar year: ’

- financial year — from 01 January till 31 December of;
a calendar year;

- financial year for management accounting — usually’
from 01 July of the previous year till 30 June of the’
current year {marked with the number of the current;
calendar year and may shift a couple of days earlier or
later than 01 July and 30 June, which is separately
communicated by the Administration);



- poBoumii pi — 3 01 XKOBTHsI ronepeAHLOro no 30
BEPECHS NOTOYHOrC POKY (NO3HaYaETLCH HOMEPOM
NOTOUHOrO KANSHAAPHOTO POKY);

2.5. Koxnuit Mpauisuvk 30608'A3aHUIA YECHO,
CYMNIHHO Ta SKICHO BUMKOHYBATH cBOI nocaposi
ofop's3ky,  AOTPUMYBATHUCh aucuunnisy - npau,
CBOEYACHO | TOYHO BWKOHYBaTW pO3NOPAMKEHHHA
Agmidicrpauii, pcraHoBneHi  Ha  Flignpremcrei
Mpasuna BHYTPILLHLOFC  PO3NOPAAKY, BUMOTH
HOpPMaTMBHIX @KTIB 3 OXOPOHN npaui, 6epexnueo
crasuTuck po maitna TlignpuemcTea, aBepiratv
KoHbIAEHUIRHICTD iHpopmaLiii, BUSHaYEHOT TAKOIO
Ha NignpuemcTsi, nocriftio  BAOCKOHaneaTu
opratizauiic ceoei npaui i niauLLyBaTW pieHb
CROIX NpothecininX 3HaHb.

2.6. Bci TpauisHukv  3000B'ASYOTECA  He
posronowysaTi iHbopMaLilo, WO BusHayeHa
Ulgnpmemmsom KoHdhigeHuiiHolo, | AKa cTana M
BifOMa NPy BUKOHaHH] TX TpyAoBUX 0B0B'ASKIB.

3. TPYOOBI BIGHOCWHNY,
3MIHW B OPTAHI3ALIT BUPOBHULITBA |
MPALIL, YMOBM 3ABE3NEYEHHS
NPOOYKTUBHOI 3AMHATOCTI

3.4. Tpygosi BigHOCWMHW HA MignpuemcTei
PErYNIOIOTHCS  YUHHUAM 3aKoHOZABCTBOM YKpainu,
LM [loroBopom, @ TaKkox TPYAoBUMY Jloropopamu
(KOHTpaKTaMM), Lo MOXYTb yKnapatucs 3
pauisHuKamn.

3.2 MpauisHuky MignpuemcTea He Bnpasi nig
vyac poBotn Ha TNigripvieMcTBi yKnagartu TpyAoBi
poropopu e 3 OyAb-fkuMy opUANYHIMY Yk
thiaydHuMu  ocobamu - poBoToAaBLsMY, Kpim
BUNaAKB NMCLMOBOT 3roAn Ha e Aamidicrpalii.

3.3. Mpu NPURHATTI Ha potioty fpauiBHuKiB
Almiictpauis  sanvwiae 32 coBow  npaeo
BeTaHoemosaTH TpauiBHMKY CTPOK eunpobyBaHHA
BiAANOBIGHO A0 YNHHOIO 3akoHoOaBCcTBa.

3.4. [Jo novartky poGoiy ApmiHicTpauis
soGoE's3aHa  pod'mcHWTM  [pauisHuky  #Oro
chyHKUioHanbHi  00oB'A3KN, o3HaromuTy #oro 3
Tipasunamu BHYTPILUHLOrO TPYAOBOTO PO3NOPAAKY,
npoiHcTpyKTyBaTh Logo obcary sigomocTel, AKi
Bu3HaveHi Ha Tlignpuemctei sk KOHIOEHLINAHI,
BU3HAYUTV MpauisHukyY poboye micue,
3afesneyuty ioro HeobxinHumu ans  pobBoTu
sacofamu, @ TaKOXK BMKOHYBaT [HWi A, aki
BU3HayeHi OBOB'A3KOBUMM  3rigHC 3 HYUHHUM
sakoHoQaBCTBOM YKpaiHw,

3..5. 3sinbHeHHA [pauisHukie 3 poBotu Ha
MignpuemcTsi  3pilicHioeTbCA Ha nigcTaBax Ta
YyMOBaxX, BU3HAYEHUX YMHHUM 32KOHOAABCTEOM Ta
TPYAOBUMU AAOTOBOPaMY (KOHTPAKTaMM).

3.6. Anmidictpauis 30608'A3YETECA HEYXWUIBHO
AOTPUMYBaTUCE BUMMOr UMHHOMO 3aKOHOASBCTBA

- working year — from 01 October of the previous year
till 30 September of the current year (marked with the

number of the current calendar year),

2.5. Each Employee shall be obliged to fulfill his
positional obligations honestly, industriously and high
quality level, maintain labor discipline, observe the
Administration’s instructions, provisions of the Internal
Code of Labor Conduct and regulative documents an
labor protection in a timely and accurate manner, be
economical with respect to the Enterprise’s property,
maintain the confidentiality of information determined
as such by the Enterprise, continuously improve the
organization of labor and raise the professional
knowledge level thereof.

?.6. All Employees undertake to not disclose any
information, which is determined by the Enterprise as
confidential, and which has become known to them
during the fulfiliment of their labor obligations.

3. LABOR RELATIONS,

CHANGES IN PRODUCTION AND LABOR
MANAGEMENT, CONDITIONS FOR ENSURING
PRODUCTIVE EMPLOYMENT

34. Labor relations at the Enterprise shall be
regulated by current Ukrainian law, this Agreement, as
well as labor agreements (contracts) which may be
concluded with the Employees.

3.2. The employees of the Enterprise shall not
have the right to conclude labor agreements with any
other legal entities or individuals which are employers
during their work at the Enterprise, except for cases
where a written agreement from the Administration is

obtained.

3.3. The Administration shall retain the right to
establish a probation period for newly-hired
Employees in accordance with current law.

3.4. Prior to commencing work under a concluded
labor agreement (contract) by an Employee the
Administration shall be obliged to explain to the
employee his functional obligations and familiarize
him with the Internal Code of Labor Conduct, inform
as to the volume of information which is determined as
confidential by the Enterprise, allocate a working place
for the Employee, provide him with all means required
for work, as well as perform other actions which are
rendered mandatory in accordance with current
Ukrainian law.

3.5. The Employees shall be dismissed from the
Ente'rpnse based on the grounds and conditions
provided for by current law and labor agreements
(contracts).

3.6: _The Administration shall undertake the
obligation to strictly observe the requirements of
5



woao 3abesneqerHs NpoAYKTUBHOT 3a§:7u-m'roc1'i
[NpauiBHuKiB, Yy TOMY uneni 3akody Yrpainu «Mpo
3afHATICTE HACENEHHAR.

3.7. [pauisHukyn MOXYTb ByTH 3BiJ1bHEHi. y
BUMAGKY 3MiH B opraHizauii BUPOOHULTBE i npaui, B
Tomy uuchi niksipauli, peopratizaulii, 6aHkpyTCcTEa
abo nepenpodinoBanta MinnpuemcTea,
cKopoueHHs uncensHocti abo wrary MpayiBHrKiB,
ApminicTpauisi  3060B'A3YETECH B TakoMmy pasi
nonepematv TipaliBHuKiB nepcoHanbHo  Npo
HacTyMHe BUBINbMEHHA B CTPOKW, BCTaHOBNEHi
YUHHMM 3aKOHOAEBCTBOM YKpalku.

3.8. AnmiicTpaLlis Mag NPaBo Ha ICrOBIPHIHA OCHOB
oTpuMyBaTH nnarHi nocnyru cyb'exTin
rocriofapioBatta, Ak HaiMawTb npauieHukis Ans
MOJANbLIUOTO BUKOHaHHst Humn pobotn B iHLKX
poGoropaslys, Ta 3any4ath Ha nipcTaei Takwx
poroeopie A0 poBioty Ha TlianpremMcTRi ociB, axi e
npauiBEVKaMu BULLIE3a3HAYEHUX cyG'ekTis
rOCnoAapoBaHHs.

3.9. AgmiHicTpadia mae npaso HanpasBisaTH
TMpauiBHnKB Mignpuemctea AnAa HOA&NBLIOTO
BUKOHAHHS HUMM poBOTH Y THLLIMX poBoroaasLis (3
AOTPUMEHHSM  BUMOT  HUBHOMO 3aKoHOLaBCTBa
Ykpainu) Ha nigcrasi  AoroEopy npo HapaHHA
NNaTHUX NOcnyr, yknageHoro mix MignpyemcTBoM
Ta iHwwm poboTogasyemM.

4, PEXWUM POBOTW, TPUBATNICTb
POBOYOr0 YACY TA BIGMNOYUHKY

44. Ha TipnpuemcTsi BCTAHOBRIOETBCH 9=
penHuil  poBounii  TkASHb 3 HOpMaJIBHO
TpueagnicTio poboHOro Hacy B 40 roauH Ha TWHKAEHD,
3 BOMA BUXIgHNMMA OHAMA - cy6oTa I Heaina.

4.2 Ha MignpuemcTei BCTAHOBAETHCH
HaCTYTIHWA PEXXIAM poBoTu:

e mouarok potoru - 0 §-00;

e  3aKiHueHHs poBoTy - o 18-00;

e nepepsa Anf BIANOUMHKY TA obiny - 3 13-00 Ao
14-00.

43. [Ors Boix kaveropii TipauiBrvkis MOXE
BCTSHOBIIOBATUCL HEHOpMOBaHuit poboyunil Benb,
oKkpiM ociB 3 iHBanifHicTio Ta B iHLLIKMX BUNagxax
nepesfaveHux 3aKOHOAABCTEOM YKpatuu.
KomneHcauis 3a poboty Ha yMOBax
HeHopmoBaHoro poBouoro AHA BKMOYaETbCA A0
NOCaA0BOro OKNagy npauisHuka.

4.4. 3a ymos BMpOGHW4OI AouinbHocTi Ta 3a
norogieHHsm 3 GesnocepefHiM KEPIBHUKOM,
MpaLlisHKOBI Ha 0ro NPOXaHHA Yac Bif Hacy MoXe
ByTu HafiaHa MOXUIMBICTb npaLlosaT BigaaneHo sa
mexamu ocicy Mignpuemctea Ta odicie KnieHTiB
MignpuemcTea, 30Kpema, BAOMA, Y kade, Y
FPOMaackkoMy MICLI ANs KOBOPIiHTY TOLIO (Hapani -
«poboTa nosa odicom»). [pn UbOMY PeXUM poboty

current law with respect fo ensuring the productive
employment of the Employees, including the Law of
Ukraine «On Employment of the Population».

3.7. The Employees may be dismissed in the
event of changes in the production and_ Iqbor
management, including liquidation, reorganization,
bankruptcy or conversion of the Enterprise, stuff
redundancy. In that event, the Administration shall be
obliged to notify Employees personally on the
forthcoming disengagement within the terms specified
by the effective Ukrainian law.

3.8. The Administration shall be entitied to receive on
a contractual basis paid services from entities which
hire employees for further fulfillment of work by them
at other employers and engage, based on such
contracis, for work at the Enterprise the persons who
are the employees of the above entities.

3.9. The Administration shall be entitled to second the
Enterprise's Employees for further fulfillment of work
by them at other employers (subject to.the effective
Ukrainian law) based on the paid services contract
entered into between the Enterprise and another

employer.

4, WORKING HOURS, TIME FOR WORK AND |

REST

4.1. The Enterprise shali have a 5-day working week
with the normal duration of 40 working hours per week
with two days off: Saturday and Sunday.

4.2.The working hours at the Enterprise shall be
established as follows:

start of work - 9 a.m.
end of work - 6 p.m.
o break for lunch and rest - from 1p.m.to2pm

43. For ali categories of the Employees, other

than the disabled and unless otherwise provliciec] *or
by the Ukrainian law, non-standard working hours may
be introduced. Compensation due for non-standard
working hours shall be included in the Employee’s
salary.

4.4. If appropriate for the working process and to the
extent that it is agreed with the immediate supervisor,
the Employee may now and again, at his or her
request, work outside the office premises of the
Enterprise and the Enterprise’s clients - at home, ina
cafe, in a public co-working place, etc. (hereinafter,
thefto “work outside the office”.) The working hours
and the time for work shall remain unchanged. [n this
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Ta TpUBanicTe POBOHOro Yacy SMLLIAETLCS 683 MiH.
HanpasnerHs NpauisHuKa y cnyxboee
BigpAMKEHHS A0 [HLWIOTO HaCeneHoro NyHKTY no3a
micuem poBoTH Ta NOBEPHERHA jfioro 3 BiAPAMKEHHA
y TakoMmy BUNaAKy 3piiicHioeTbCA 3[R0 MiclA
BiaganeHol poboTu.

MpauiBHAK, NOroKYOHNCH Ha po6oTy nosa ogicoMm,
Bepe Ha cebe 0bo'R30K

- 3aBeaneunTu Beaneky cBoro pobodoro micua Ta
Gesneydi ymoBM npayi i Hece  TMOBHY
BignosiganbHicTh 338 BCi HACNiAKM HEBUKOHWAHHA
Takoro oBoB'A3Ky, a Takok 3a Dyab-siki HellacHi
BUNanKM, 1O MOXYTb BUHMKHYTI 3 HUM npu poBori
nosa owpicom. [lignpuemcTeo He HecTUMe XOZHO!
signoeinaneHocTi 3a Oyib-Aky HeBignoBigHICTL
poBodoro wmicya Tpauisiuka npu poBoti nosa
othicom, HopMam UMHHOMC 3akoHoAaBCcTBa Ta 33
Bynw-aki  HeljacHi Bunagkh, Lo MoMyTb ByTw
CNPUNUHEH] TAKOI HEBIANOBIHICTIO.

- 3a0eanevutM  HanexHe  (DYHKUOHYBaHHS
iHTEpHET- T MOGINBHOTO TeneOHHOro 3B'ASKY 3
HUM, @ TaKoX  EneKTPUMHE  XKMBNEHHA
epCoHanbHOTO KoMITioTepa, Wo HaaaeTben Aiomy
MignpuemcteoM  (Npy UBOMY MinnpuemcTeo He
NOKPUBAE XOAHUX BUTPAT Ha aabesneyeHHA poboTu
noaa odicom);

- aabeaneunTh HanexHWin 3axucT KoHdigeHUIRHOT
inchopmauii Tlignpuemcrea Ta fioro wiieHTiB BIA
PO3roNOoLWEHHS,

- 3aBesneunT HanexHe 30epexeHHs HafaHoro
MignpuemcTeoM nepcoHansHoro xomm'ioTepa T2
3axuCT Big foro sTpaTty abo BUKpaaeHHs,

- 3aBeaneunTy Wob y nepioa Woro poboTti nosa
othicom poBoui HOKYMEHTH wrieHTie MianpuemcTea
ta  iHWi  KoHdbigeHuidni  AOKYMEHTH, Lo
sanuaoTses B odici, Bynu HagiiHo 3axveHi ¥
sAUMHIOBEHMX Ha 3aMok wadax, a poboye micue y
ocbici aHaxoannock y yueToTi T B HOPAAKY | roToBe
0 BUKOPUCTaHHS.

4.5. 3anyyeHHs  OKpeMUX MpauigHukis Ao
poBoty y BuUXigHi AHI QOMYCKAETbCA TinbKK Y
BUHATKOBMX BUNaJKax Ha niacrakax i ymoBsax,
BUSHAYEHUX UMHHUM 3aKOHOAAaBCTBOM.

4.6. BinnosinHo Ao cT. 6 3axkoHy Ykpainu «[1po
signyctk»  Bcim  [lpauiBHukam  HapgaeTbes
rapaHToBaHa 1lUopiyHa onnavyyBaHa BignycTka
TPUBAnNICTIO He MEHW SK 28 KaneHaapHux AHiB 3a
BianpauboBatvi pobodnil pik, KM BignivyeTLea 3
AHS YKNafiaHHs TPyAOBOrO AOTOBORY. Ocofam 3
iHBanigHicTio  HapjaeTbeA WopivHa  OCHOBHa
BignycTka TpuBanicTio 36 KaneHgapHux gHis.

3a pilweHHam AgmiHicTpauii y KoXHOMY OKpemomy
BUNafKy LWopiYHa BIANYCTKa NOBHOW TpUBanicTio
Moxe HapasaTucs IpalisHKUKOBI 33 NOro BapkaHHsAM
o HacTaHHs -  WeCTUMICRYHOro TEPMiHY

case, sending an Employee on a business trip to
another locality outside the place of work and
returning him/her from a business trip is provided from

jto the place of remote work.

Accepting to work outside the office, the Employee
undertakes to:

- ensure the safety of his or her working place and
working conditions and be fully reliable for all
implications should he or she fail to comply therewith,
as well as for any accidents that may happen to him
or her during the work outside the office. The
Enterprise shall not be held liable if the Employee’s
working place is non-compliant with the applicable law
during his or her work outside the office, nor shall the
Enterprise be held liable for any accidents that may
happen to the Employee resulting from such non-
compliance.

- ensure the adequate Internet and mobile connection,
as well as the appropriate power supply of the
personal computer provided by the Enterprise {no
expenses shall be covered by the Enterprise to
provide for the Employee’s work outside the office},

- ensure the adequate protection of the corfidential
information of the Enterprise and its clients against
any disclosures;

- ensure the adequate maintenance of the perso_nal
computer provided by the Enterprise and its protection
against any loss or theft;

- ensure that, during the work outside the office, the
working documents of the Enterprise’s clients and
other confidential documents that remain in {he office
are reliably kept in the lockers, and that the
Employee’s working place in the office be kept clean
and ready to use anytime.

45. The engagement of certain Employees for
work on days off is only allowed in exceptional cases
based on the grounds and conditions provided for by

current law,

4.6. In accordance with Article 6 of the Law of
Ukraine "On Vacations”, all Employees shall be
enfitled to a guaranteed annual paid leave of not less
than 28 calendar days for the completed working year,
which starts from the date of signing a labor
agreement. The disabled shall be provided with an
annual paid leave of 36 calendar days.

By the decision of the Administration in each individual
case, a full annual paid leave may be provided to the
Employee at his or her wish before he or she aftains a
6-month continuous service at the Enterprise during
the 1st working year.
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GeanepepsHoi poBotv B nepiuuii pik poboTn Ha
MignpuemcTsi.

4.7. BianosigHo ao cr. 8 3akony Ykpaity «T1po
BianycTkm» Bcim [pauiBHMkam, TpyAcBi [Oroecpu
(KoHTpaKTH) fAKux nepeadavaloTs HEeHOpMOoBaHUNA
poBounti  AeHb,  BCTAHOBMIOETBCHA LwopivHa
AoaaTkoBa BignycTka 3a 0cobnuBWiA  xXapakTtep
npaui (HeHopmoBaHui poGounil AeHb) TPUBAanicTio
7 xaneHaapHux oRis.

4_.8. '3a srogoto AaminicTpauii i TpauisHuka
BiANOBiAHO A0 4.1 cT. 26 3akoHy Ykpainn «flpo
BiANYCTKW», 38 CIMEMHUMUI 0BCTaBUHaMU Ta 3 iHLLnX
npudKH TlpauisHnky MoXe HafiasaTues signycrka
Bes 3bepewehHs 3apobiTHO! NAaTM Ha Tepmid,
oﬁynpqsneHmﬁ yrogotw Mk [pauiseuiom |
A.qmmmpauielo, ane He Ginbwe 15 KanexHnapHux
[HIB Ha pik.
5. OMMATA MNMPALI

5.1. Onnarta npauyf Ha Mignpuemcrei
3AiliCHIOEThCA BIANOBIAHO AC pO3MIpiB NOCafoBuUX
oknagis {pauiBHukie (OCHOBHa sapobiTHa nnara),
Lo BUSHAYAIOTLES 3aTBEPKEHUM ARMIHICTpaLE
urraTHum  posnucom i OOymoBmioOTECE B
TPYLOBOMY AOroEOpi (KoHTPaKTi) 3 IlpauiBHUKOM
aanexHo Bid;

- cknanHocTi poboTy;

- oBcsris nocanoBux 060E'H3KIB NpaLjiBHMKE;

- fioro npodbeciiiHo-AinoBUX AKOCTEH;

- pesynoTatis  #oro npaui  Ta rocnogapebkol
giantHocTi TNignpueMcTaa;

- CTYNeHIo 3any4eHocTi npatisHMKka [ NOWYKY
HOBUX KNiEHTIE Ta aAMIHICTPYBaHHIO  AHouMX
npoexTie kniexTis lignpuemcTaa;

- CTyneHwo 3anyyeHHd B Apouec
ynpasniHHs/koopArHALT - KOMaHAW BHKOHaBLIB
NPOEXTY.

Mpy ubomy OcHosHa 3apobiTHa nnata He MOXE
GyTV .MEHWe BCTaHOBMEHOro 3akOoHOAABCTBOM
Yxpainv po3mipy MiHiManbHoT 3apobiTHOT nnaTw.

52. Kepylouuch cT. 15 3aKoHy YkpaiHu «[po
onnaty npaui», CTOPOHK [AOMOBAMUCH, IO
AopaTkomo A0 OCHOBHO!  3apofiTHOT  nnatw
(nocagoeoro  oknagy)  AgmidicTpauis  Mowe
BCT2ZHOBMIOBATM pisHOro Buay Hapbaesku Ta
gonnara.

5.3. Y rocnoaapchknxX Uinax - ans 36inblueHHs
iHTEHCMBHOCTI Ta npOAYKTMBHOCTI npaui, 4anA
3£_5epe>KeHHﬂ koHbigeHUiHot  iHdopMaLti, ans
NigBULLEHHA OnNepaTMBHOCTI BMKOHAHHS NOTOMHUX
ampqﬁﬁmqu saBgaHe  [ignpuemcrea -
AQMiHicTpauia [O3BONSE TA KOMIEHCYE AOAATKOB
BUTpaTH MpauisHuka Ha npof3g y Takci y Mexax
micta Ta y npumickKkii 30HI, AOAaTKOBI NOCaROYHI
micus Y 3anisHWYHWX BaroHax, 3MiHy gar
BUisay/npuisgy/BuneoTy/npuneoTy/BuByTTa/NpUdy T
TA.

4.7. In accordance with Article 8 of the Law of
Ukraine "On Vacations”, the additional 7 calendar
days of annual paid leave for specific nature of work
(non-standard working hours) shall be established for
all Employees whose labor agreements (contracts)
provide for non-standard working hours.

4.8. Upon the consent of the Administration and
the Employee, and in accordance with the first part of
Article 26 of the Law of Ukraine “On Vacati

ons” the Employee may be granted an unpaid leave
due to family or other reasons with a duration
determined by the agreement between the Employee
and the Administration, but not more than 15 calendar
days per year.

5. PAYMENT FOR WORK

5.1. Payment for work at the Enterprise shall be
effected in accordance with the positional salaries of
Employees (basic salary) which shall be established
by the Staff List approved by the Administration and
shall be stipulated in the labor agreement {contract)

with the Employee depending on:

- work complexity;

- scope of positional obligations of the Employee; -
professional and business qualities of the Employes;
- results of the Employee’s work and the Enterprise’s
operations;

- degree of the Employee’s involvement in attracting
new clients and administering the existing
engagements of the Enterprise’s clients;

- degree of involvement in the process of
management/coordination of the engagement team.

Furthermore, the basic salary can not be lower than
the minimum monthly wages established by Ukrainian

law.

Guided by Article 15 of the Law of Ukraine “On
Payment for Work" the Parties agreed that in addition
to the basic salary (positional salary} the

Administration may establish different bonuses and
allowances.

5.2.

5.3. For business purposes - 1o accelerate the work
:’:md make it more effective, to keep confidential
information safe, to accelerate the performance under
the existing business engagements of the Enterprise,
- the Administration shall allow and recover additional
expenses incurred by the Employee for taxi travels
within the city and the uptown area, for extra railway
seats, and for change of departure/arrival dates.
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54. B 3zanexHocti Big pesynbratie poBotu
[Mpayiskika, pesynsTaria roCcnofapehroT
pisnibHocTi Ta diHaHcosoro cTany lNignpuemcrea 3a
CyMNiHHE BMKOH@HHA TPYAOBMX oBoe'AzkiB Ta HWI
pocardedss B poboti, 3@ pesynbTatamu
thiHaHcoBOro, YNMpPaBniHCbKOrO, KaneHAapHOro Hu
poBouoro POy, aBo X 3a  npoMIKHUMMU
pesynsTatamy poGoTy, @ TaKOX B IHWKX BUnNagKax
sinnosigHo Ao cr. 15 3akoHy Ykpainu «T1po onnaty
npaui» Ta cr. 143 K3nfl Yipaiun Aamidicrpalis
Moxe 2aoxodyBati [lpauisHuKiB wnaxoM Bugadi
npeMid, BUHaropod Ta IHWWX BUNRAT BIgNOBIAHO A0
[papwr BHYTPILHEOTO TPYAOBOTO PO3NOPAAKY HU
HWWMX  BIAMNOBIAHUX HOPMATMBHUX  OOKYMEHTIB
Mignpuemcrsa (K vo: FonoweHHs npo onnaty
npaui, MonoxeHHs: PO NPeMiloBaHHS ToLWO).

5.5. B pasi ycniwsoro cknaganys TlpavisHukom
NignpuremcTaa iCNUTIB, UM 3ACBIAYEHHS Noro 3HaHb,
wWo € KopucHuMw ans Tlignpuemcrsa, y IHWMNA
cnoci® (AK TO cknaganHa icnutiB Gyxrantepa,

ageokata, ayauTopa, ACCA/CPA, un iMwe)
Agminicrpadis Moxe 3a0XoMyBaTH Takux
MpauieHukie  wnsxom Bugadi  npemin  abo

BUHAropoA UM iHLMX Bunnar eignosifHo fo MNpasin
BHYTPILLHEOTO TPYAOBOIO PO3NOPFAKY HW iHLLMX
BigneBigHWUX HOpMAaTUBHUX LOKYMEHTIB
MignpuemcTBa Ta/uy  KOMNEHCYBaT¥  BUTPaTh
MpaljisHnka Ha HaByaHHA Ans 3400yTTA 3HaHb B
3a3HAYEHWX BUNaaKax.

5.6. 3 mMeTol nigBULLEHHS MPOZYKTMBHOCTI rpaLk,
o6MiHy poceigom Mbk TTpauisHukamy, BUBHEHHA
HOBMX METOAMK, B TOMY YCHi iHO3EMHUX Y ciepi
uanadHs nocnyr [lipnpuemcTBOM, AnminicTpauis
npoeoanTb Ansi MpallisHukie eupobHWYl Hapagw Ta
koHdepeHUii, y4actb y SKUX ZnA MNpauiBHWKIB €
0G0OB'R3KOBOIO.

517. A,D,I';niHiCTpaLliFl aoboB'AayeTheA !

e nig Yac yKNAAGHHA  KOMHOro  TPYAOBOro
J10TOBOpY ACBOAUTY OO BifoMa MNpauiBHUKa po3mip,
nopsoK Ta CTpoiy BURnaT 3apobitHoT nnamy,
YMOBK 30iHCHEHHA yTpUMaHb 3 sapofiTHoT nnaTty,

e  CBOEYACHO 3[j/iCHIOBATY ONNaTty npatl;

= npu kokwid  eunnati  3apobiTHOl  NNaTW
HapasaTk [lpauisHwvkam  iHhopmauiio  wWoHo
3aranbHoOT cyMW HapaxosaHol 3apobiTHOT nnavv 3
ppaLuwcppyBaHHslM 3a BUhaMu BuURnaT; poamipis i
MACTas YyTPUMaHL; cyMU 3aphnary, wWo nignarac
hakTuyHiKA Bunnari.

5.8. 3apobitHa nnata BUNNAYYETLECA LUNAXOM
GaHKil_schoro nepekasy Ha GaHKIBCbKWIA paxyHoK
MpauisHuka. Y pasi HeMomnUBocTi BUKOHAHHSA
Uboro 3000B'si3aHHA 3 NPUYKMH, HezanewHux Big
F)TopiH yworo foroeopy, sapnnara BUNNaJyeTLCH
HUMM  4O3BOMNEHWM  YMHHUM  3aKOHOAABCTBOM
LUMAXONM.

54. Depending on the results of work of the
Employees and the Enterprise’s operations and
financial condition, the Administration may encourage
the employees for conscious performance of labor
obligations and other achievements in work and based
on the results of a financial, management, calendar or
working year, or interim results, as well as in other
cases in accordance with Article 15 of the Law of
Ukraine "Concerning Payment for Work” and Article
143 of the Labor Code or by means of paying
bonuses, compensations and other allowances in
accordance with the Internal Code of Labor Conduct
or other regulative documents of the Enterprise (i.e.
Regulations on the Payment for Work, Regulations on
the Payment of Bonuses, efc.).

§.5. If the Enterprise’s Employee passes exams
successfully or ctherwise gets a certification of his/her
expertise which is useful for the Enterprise (i.e.
accountant's, advocate'’s, auditor's, ACCA/CPA exam,
efc.), the Administration may encourage such
Employees by granting bonuses, compensations and
other allowances in accordance with the Internal Code
of Labor Conduct or other regulative documents of the
Enterprise and/for compensate for the education-
related expenses incurred by the Employee to acquire
skills and knowledge in the above cases.

5.6. To make the work more effective, to provide for
exchange of experience among the Employees, to
learn new service provision techniques, including the
foreign ones, the Administration shall arrange work
meetings and conferences binding upon the
Employees.

5.7. The Administration shall undertake the

obligation to do the following:

+ inform the Employees during the conclusion of
agreements of the amounts, procedure and deadlines
for salary payment and all relevant deductions

withholding;
« make salary payments in a timely manner,

» provide information on the gross salary with break-

down by types of payments; amounts and grounds for
deductions, and the net salary amount.

5.8. Satary shall be paid through a bank transfer to the
Employee’s bank account. The list of banks for salary
payment shall be established by the Administration.
Where it is impossible upon the reasons beyond the
control of the Parties hereunder, the salary paymenis
shall be made otherwise, as acceptable under the
effective law.



59. 3apofiTHa nnara eunadvyeTbCA OBl Ha
Micsup: 22-F0 yMcna KOXHOTO micaus {3a nepluy
NONOBURY MICALR) [ 7-ro UNCna KOXHOIO micaus (3a
Apyry nonosuHy micsiug). Y paasi, konu AeHb
BYNNaTY 3apoBiTHOT nnaTtu 3GiraeTbes 3 BUXIOHWM,
cesTROBUM abo Hepobouum aHEM, sapobiTHa nnata
BUNNaYYETECH HanepenoaHi.

5.10. BigomocTi npo onnary npaui TpaLiBHuKIB
HapAOTLCA (HLWMM oprasam | ocobam numwe y
Bunagkax, npamo  nepeabadveHnx  HUHHUM
38KOHOAABCTEOM.

5.11. 3 MeTo HalkbBinbW CNpUATAMBUX YMOB Ans
BUKOHAHHS TPYAOBUX hYHKUIHA, AgmiHicTpallia moxe
sabeanedyBati npauioiouux B ogici Mpauishnkie
MUTHOK Ta MiHepanbHolo BOAOe, TapA4uMK
TOHiaylOUMMY  HAnoAMMK, PISHUMKA  CHEROBUMM
NpoAyKramy Ta XapuyBaHHAM, @ Takox A0AAaTKOBO
obnaluToBYRaTU 30HU BIOHOUNHKY “U CTOpPTUBHI
30HWM NpY YMOBI HasBHOCTI KOWTB Ha i BuAK
BUTpaT.

5.12. 3 METOI NiATPUMAHHSA BUCOKOT edeKTNBHOCTI
npayi Ta NiATPUMAHHS cTaHy 30poB's T&@ NCUXO-
eMoLiAHoro  CTaHy Mpavishukis [iENPUEMCTBEO
Moxe 3fificHioBaTi MATPUMKY yuacri MpauiBHUKB
y CrIOPTUBHIWX Ta KynbTypHUX 3axofax, 3a yMOoBY
HasHocTi  kowTis  (Hanpuknaa, KomneHcauiR
BapTOCTi Y4acTi y CNOPTUBHIX amaraHHsx, opesaa
npvmiteHb ANA  3aHATb croptoM, npuaGaHHs
KBUTKIB Ha :{yanypHo-Macoai aaxon4 ToLO).

6. TPYLOBITA COLJAIIGHI FAPAHTI,
KOMPEHCALJ TA NJibIv

6.1. Aaminictpauin 3060R'A3YETHCA HEeyXUMNBHO
JOTpUMyBaTUCh BCTAHOBNEHWX TPYAOBUM
33KOHOAABCTBOM FapaHTii, AK T0: NpY cny»GoBux
BiApADKEHHSAX, NPW nokrageHHi Ha npauiBHUKIB
maTepianbHot BianoBigansHocTi, WoAo obmexeHHA
yTpUMatb 3 sapoBiTHol nnaTy, Woao npati xkiHox T8

B jHWwMX BunNagkax, TnpsMo nepenbaveHux
32KOHOAEBCTBOM.
6.2. AaminicTpauia 3o6oB'AsyeTECA HEYXMIBHO

OOTPpUMYyBaTHCE uMHHOFO 3aKoHO4aBCTBa npo
nepxagte coujanbHe CTpaxysanHa.

6.3. [lonaTkoBO fi0 3AKOHOAABYC FapaHToBaHO!
JOMOMOTM MO TUMYACOBIl HenpauesgaTHocTi Ta no
gariTHOCTI | noforam, Lo BUTNavYyeTbes 3a paxyHoK
Mignpvemctea Ta [AEPMABHOMO  COLBNLHOIO
cTpaxyBaHHsa, ARMIHICTPaLA BUKNIOYHO Ha CBiA
BracHuWid  poacys Ta 32 HasiBHOCTI  KOLUTIB
BCTAHOBIIOE | BUNNAYYE BigNOBIAHUM NpaLiBHUKam
Ma_Tepiaany ponomory. Takox AamiHicTpanis Ha
cBifi BNacHUI PO3CY[ MOXe HagaBaTh MaTepiansHy
fonoMory y 3B'ssKy 3 iHwumu obctasuHamy (3
HAPOLKEHHAM AUTUHN, TOXOBAHHAM YyneHie ciM'l, 3
HLLIMMY cimelHuMn obcTasnHamu; Ha
o3poposfieHHs npaljiBRnka Ta/abo WOro AWTHHW,
Towe). Cymu Ta CTPOKW BUNNATH Takoi nogaTkoBol
matepianeHol  HONOMOTH BU3Ha4aKTLCA i

5.9. Salary payments shall be made twice a month: on
the 229 day of each month {for the 1t half-month) and
7th day of each month (for the 2¢ half-month). Where
the day due for salary payments falls at a day off, a
holiday or a non-working day, the salary payments
shall be made on the day before.

5.10. Information on the Employees’ salary shall be
provided to other authorities and entities and
individuals exclusively in cases directly provided for by
law.

5.41. To make the working conditions more favorable,
the Administration may provide the Employees who
work in the office premises with the drinking and
mineral water, hot beverages, various snacks and
meals, as well as additionally furnish the areas for
recreation or sporis, to the extent that the funding is

available to cover those expenses. '

5.12. To contribute to high productivity and to physical,
mental and emotional health of the Employees, the |
Enterprise may support the participation of its |-
Employees in various sports and cultural events, tothe |
extent that the funding is gvailable to cover those
expenses (e.g. recover the fees for participation in .
sports competitions; lease premises for sports
trainings; purchase tickets to cultural events; etc.)

6. LABOR AND SOCIAL GUARANTEES,
COMPENSATIONS AND BENEFITS

6.4. The Administration shail be obliged to strictly
adhere to the guarantees provided for by law, that is:
during business trips, when imposing material
responsibility on employees, with respect to the
limitation of deductions from salaries, with respect to
women's labor, etc. which are directly provided for by

law.

6.2.  The administration shall be obliged to strictly
observe current law on the state social insurance.

6.3. In addition to the allowance on temporary
disability and maternity leave established by law which
are payable by the Enterprise and from social
insurance fund, the Administration solely at its
discretion and upon availability of funds shall establish
and pay an additional allowance to the respective
employees. Also, the Administration at its discretion
may provide an additional allowance in view of other
circumstances (birth of a child, family members
funeral, other family circumstances; for health
improvement of an employee andfor his/her child,
etc.). The amount and terms of payment of the said
additional aliowance shall be determined and
approved by the Enterprise.
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3aTBEPOAYIOTLCA AnmiHicTpadisto.

6.4. AnminicTpauia Ha BriacHWA po3cyn 32
paxyHok [lignpuemcrsa MOXE 3anpoBaKyBaTU Ha
[lignpuemcTai MefuyHe CcTpaxyBanta npaLjiBH1KIB
ca  uneHiB X PoOAWH, CTpaxysahH: HUTTA,
cTpaxyBaHHA onA BUizAy 3a Mex YrpaiHu.

6.5. AnMinicTpallis rapaHTye Ta 3abeaneyye pisHi
npasa Ta MOXIMBOCTI  NpauiBHuKiE  XIHOK i
npauirHMKE YONOBIKiB.

6.6. AgmiHicTpauin T2 TpynosuiA  KONEKTUB
.D,OMO.BMJ'IMCb npe  3aGopoHy ANCKpUMiHaLtii
npaLiBHuKIB. AnmidicTpauin rapaHTye Ta
3aﬁe§neqye piBHi rnpaBa Ta MOMUIMBOCTI
npgu,lsmeiB. HesanexHo Bif 03HAK pacy, Konbopy
WKipY,  NORAITUNHUX, peniriiiux  Ta  iHWMX
nepeKoHarb, crari, Biky, iHBamiAHOCTI, ETHIYHOTC Ta
coLliankHoro HOXOAXEHHS, cimefiHoro  Ta
MailHOBOTO CTaHy, MiCLsl NPOXMWBAHHS, BiA MOBHUX
abo iHLWMX 03HaK.

6.7. AamiHictpauia Ta Tpyaoeuit  KonekTus
AOMOBUNUCL  TIPC MONCTIMBICTE  CneuianbHOoro
nopagky sunnam 3apobiTHol nnaty 12 yTpUMaHHA
3 Hely BUNagky A06poBinbHCT yuacTi MpauiBHuka y
GnarofiiHux  aKuisx, y4acHuKamu akol €
MpauisHuKy, a8 came:

6.7.1 [pauisHnKKN BUCNOBNIONTE CBOIO noauito
ujogo GaxaHHA pobuTn Gnarofiidi BHeckun 3a
paxyHOK CBOE] 3apoBITHOI NNETH LTAXOM HagaHHA

KOMHUM OKpeMUM TMpauisHWKkoM 3asiem
YNOBHOBAKEHIN ocobi Mignpuemcrsa 3
pO3NOPALKEHHAM yTpUMaTH, cnnaruTu

(nepepaxysary) BUsHaueHy YacTVHY HapaxoBaHo!
npauiBHky sapobiTHoi nnaru Ha cneLjianbHuit
BaHKIBCHKWIA paxyHOK 4K nepeaari YNOBHOBAXEHIN
ocobi, * aKa gipnoeinae 3a KoopauHauio Ta
3AiACHeHHA GnarogifHol piansHocri, 3bip 3asdB Big
MpauisHuKiE, pO3NOPALMEHHA goluTaMKW  Ha
Bnaromiiini  uini, 3BITYBaHHA nepes TpynoBum
KONEKTUBOM PO BUTPETH KOLLITiB Ha BrarofifHicTb.

6.7.2. 3 ornaay Ha HAABHITL OKPEMOro YHiKanbHoro
obrikoBoro  3anucy  KOMHOra MpauisHuka B
in)opmauiﬁHo-nomTosm cuctemi lignpuemcTea,
AKMii NpMMYcOBO HaKNafaeTsea B enexTpoHHOMY
eurnsai Ha KoXeH i Gyab-AxviA  nwet, WO
HBACUMNAETLCA Yepes KOpropaTuBHY EneKTpoHHY
afpecy 3 AomeHom@ua.ey.com, Lo € aHanorom
snacHopyyHoro mignucy. FipauiBHuK moxe 3pobuTH
samey npo OGnarofiitnid  BHECOK  LUNAXOM
HanpaBneHH:A ynoBHoBaxeHil ocobi Flinnpuemcrea
nycTa 3a SNEKTPOHHOI0 aAPecoo LIE ocobn.

6.7.3. CrvopoHn noroguny, Wo yTpumaHi Y
MpatjiBHnka | BUNNa4eHri KoLV Ha BnarogiiniTe He
€ JAOXOAOM MignpueMcTBa Ta HE NEPeXoAsTb ¥
snacHictb [ianpuemcrsa, npote [pauiBHuKKA
HapalTb MignpuemcTey npaso  NpuU3Ha4aTy
BianosinansHy ocoby, sxa signosigae 3a
Kc_:op,qMHauno -ta  3piiicHeHHa  BnaropiiHol
jiansHocri, 36ip  3asB gig  [pauiBHuKiB,

6.4. The Administration at Its discretion may
provide medical insurance of the employees and their
family members, life insurance, fravel insurance
abroad at the expense of the Enterprise.

6.5. The Administration shall guarantee and ensure
equal rights and opportunities of women employees
and men employees.

6.6. The Administration and the Collective of
Employees agreed on nondiscrimination  of
employees. The Administration shall guarantee and
ensure egual rights and opportunities of employees
irrespective of their race, skin color, political, religious
or other creed, sex, age, disability, ethnic or social
bac_kground, family and property status, place of
residence, language or other distinctions.

6.7. The Administration and the Collective of
Employees have agreed to ensure a specific
procedure for salary payments and for deductions
from such salary payments intended to cover voluntary
participation of the Employee in charity campaigns
where the Employees are the participants, In
particular:

6.7.1. Each Employee shall express his or her
intention to make charity donations as deductions from
the salary by signing an Application and submitting it
to an authorized individual of the Enterprise where
such Employee instructs to deduct a specific amount
from the salary due to such Employee and pay
(transfer) it to a designated bank account or pass it
over to an authorized individual responsible for charity
coordination and performance, for collection of the
Employees’ Applications, for appropriation of funds
intended for charity purposes, and for reporting the
charity expenses to the Collective of Employees.

6.7.2. Since each Employee has a unigue user
account in the information and mail system of the
Enterprise assigned in electronic form by default to
any and all emails sent using a corporate email
address with a @ua.ey.com domain, which is an

equivalent of a personal Signature, the Employee may
therefore apply for making charity donations by
§eqd_|ng an email to the email address of an authorized
individual of the Enterprise.

6.7.3. The Parties have agreed that the funds
deducted from the Employee's salary and paid
_(transferred) as charity donations shali not be the
income of the Enterprise, nor shall they be the
ownership of the Enterprise. However, the Employees
shall entitie the Enterprise to appoint an individual
responsible for charity coordination and performance,
for collection of the Employees’ Applications, for
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PO3NOPAMKEHHA KOLUTaMy  Ha Bnarogiini  uini,
apiTyBaHHA nepes TPYAOBUM KONEKTUBOM npo
BUTPaTK KOLTIB Ha GriaroAifHICTb.

7. OXOPOHA MPALI

7.1. AnminicTpauis 30608'A3yeTbCA:

e 3abesneuwtu Tpauishukam Oeanevdi  Ta
HeLKiANUB] yMoBY fipaul B OticHNX NPUMILLIEHHAX
Nignpuemcrea, WO BiANOBIa0TH BCTAHOBNEHUM
UMHHWUM 3aKOHOLABCTBOM BUMOram Ta Hopmam (npu
poBoti nosa odpicom [pauiBHUK  CcamocTiiHO
3abeanevye QOTPUMEHHR LIMX YMOB Mpaui),

. .aaﬁeaneqyaam caHiTapHo-TirieHiMHi ymoBU B
othicHux  npumitlenHax  [lignpuemcrea, WO
zanoBiraloTe Ta  BigBEpPTaKOTE  BWHMKHEHHSA
npodeciiHnX  3axsopioBaHb  NpauiBHUKB  (Npy
poGoti nosa odicom [MpauiBHMK camocTiiiHO
3abeaneuye JOTPUMAaHHS LIMX YMOB npadi);

e He BuMaratTy Big T[lpalyiBHUKiB BWKOHaHHA

pofoth B ymoBax, Lo He BignoeigaoTb
3aKOHOAABCTBY NPO OXOPOHY npatl;

e« CUCTEMETWYHO TIpOBOAWTH HCTpYKTax
MpauiBHukiB 3 NUTaHbL  OXOPOHK npati,
MpOTUNOXEXHOT beaneku;

e apiiicHOBAT  KOHTPONb 33  BUKOHAHHAM

MpaLlisHuKamMit BAMOT HOPMETUBHWX [OKYMEHTIB
npo OxopoHy npali, B pa3i BUSBAEHHS NOpyLieHb
BKA3@HWX BUMOT  MPUTATYBaTk  BURHMX  AO
BigriosiganeHocTl Y BignosigHoOCTi A0 HUHHOrO
3aKeHOAaBCTEa,

e 3gilicHioBaTd  iHWi  3aX0AMW, nepenbaqeHi
3akoHOM YKpainy «[po OXopoHy npatis.

7.2.  TpymnoBuit KonekTns 30508'A3YETHCA!

e 3zbesneyutu  BignosiganbHe BigHOWEHHA
oxcHoro MpaljiBHuka A0 BUMOr 3aKOHOABBCTBA PO
OXOpOHy  npaui,  CnpuATH obiaHaHocTi i
HEeYXUNbHOMY BWKOHaHHIO MpauisHnkamy BUMOT
HOpMaTWBHUX JOKYMEHTIB npo oxopohy npaul, B
ToMy uncni 3akoHy YkpaiHu «[1po oXopoHY npati»;

s 3pgiiicHiIOBATM  KOHTpONs 38  BWKOHaHHAM
MpayiBHUKaMMY BUMOr HOPMETUBHWUX OOKYMEHTIB
Npo OXOpOHY hpaui, BiAnoBiAHUX PO3NOPSAXEHb Ta
pekomenaaliit Aominictpauit;

« chienpawosaTy 3 AgMidicTpauien 3 Bypb-AKMX
AuTaHb opranisauii  Besneimn npayi Ha
Nignpvemcrei, nepicanyHo Hagaeatk AgmiHicTpauli
nponosulii Woao NoKpallaHHA Ta 0340poBneHH:
y¥MOB npaui Ha [ignpuemcTsi.

8, FAPAHTIT AIANBHOCT!
NMPEOCTABHULIbLKMX OPFAHIB TPYQROBOI'O
- KONEKTUBY

appropriation of funds intended for charity purposes,
and for reporting the charity expenses to the Collective

of Employees.

7. LABOR PROTECTION

7.4. The Administration undertakes to:

o ensure safe and healthy conditions of work for the
Employees in the office premises of the Enterprise,
which comply with the requirements and standards
provided for by current law (during the work outside
the office, the Employees shall provide for such
compliance individually);

e ensure sanitary and hygienic conditions in the
office premises of the Enterprise, which prevent and
avert the occurrence of professional illnesses of the
Employees (during the work outside the office, the
Employees shall provide for such conditions
individually};

e abstain from demanding frorm Employees to
perform their work in conditions which are not in
compliance with current law on iabor protection;

e instruct Employees on a regular basis on the
issues of labor protection and fire safety;

» exercise control over the observance of regulative
documents on labor protection by the Employees, and
make guilty individuals liable in accordance with
current law in cases of revealing violations of the said

requirements.

« undertake other measures provided for by the Law |
of Ukraine «On Labor Protection». - :

7.2,  The Collective of Employees undertakes to:

» ensure the adherence of each Employee to the
requirements of law on jabor protection, assist in
obtaining knowledge and strict observance of the
requirements of regulative documents concerning
labor protection, including the Law of Ukraine «On
| abor Protection» by the Employees;

e exercise contol over the SBALAAMER 8‘

require_ments of regulative documents on labor
protection and the respective instructions and
recommendations of the Administration;

e cooperate with the Administration on any issues of
organization of the safety of labor at the Enterprise,
periodically submit to the Administration suggestions
with respect to the improvement and normalization of
labor conditions at the Enterprise.

8. GUARANTEES OF ACTIVITIES OF

REPRESENTATIVE BODIES OF THE
COLLECTIVE OF EMPLOYEES

12
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8.1.  ApMiHicrpatlis rapaHTye ceoGogy
opraHizauii Ta AIANbHOCTI TPYAOBOTO KOMEKTUBY,
#oro npeacTasHNLBKUX opraHie Talabo

BMOBHOBAXEHWX NPEACTaBHMKIB, NpoBeAeHHA B
HepoGouunii vac 3aranbhux 3bopis  Tpyaosoro

KONEKTUBY.

8.2. TpynoBWi A KONEKTUB FapaHTye, WO Horo
npeAcTaBHULEKE  OpraHi TalaBo BNOBHOBaMEHI
npegcTasHukn  He  OyayTe  BTpy4atMcA B
rocnoaapceky Ta  agMiHicTpaTMBHY  HisnbHICTL
MipnpuemcTea KpiM BUNagKiB, KOMU MOXNUBICTD
Takoro BTpyvaHHa GesnocepepnHbo nepefbaqveHa
3akoHOAaBCTBOM YipaiHu abo uum Jorosopom.
9. SAKITKOYHI NMONOXEHHA

9.1. KoHTponb 3a BUKOHaHHaM LUboro fJorosopy
agiickoeTbeA DeanocepegHbo CtopoHamu, gns
Joro BOHW LWOPIYHO 3BiTYIOTE OAHa repes iKLLoL
npo [#oro BUKOHaHHA Ha 36opax TpyLoBOro
KONEKTUBY, SIKi NPOBOAATLCA ¥ NEpiod 3 CEPIHA Mo
¥OBTEHb.

92 Y BUNaaKY NopYLLEHHSA Talabo
HeBUKOHaHHS Lsoro Jorosopy BMHHI ocobu ByayTk
HECTM BiNOBiAaNbHICTL, nepeabadery HUHHUM
3aKOHOQABCTBOM.

9.3. 3MiHM TA AOMOBHEHHS Ao Lboro [oroBopy
NPOTSAroM CTPOKY MOro Ail MOXY Tk BHOCUTUCH TiNbKA
33 B3AEMHOI0 3rogoto CTopiH.

9.4. Lleit [orosip cknapeHuid peoma mMoBamu,
YKpaiHCbKO Ta aHriiCkKOI0, Y ABOX nApuMipHKKaX,
Ak 36epiraloTbCsl Yy KOXHOI i3 CTopiH 1 mawTb
O[HAKOBY iopuandry cuny. Y pasi HasiBHOCTI
poaBikHOCTel y TeKcTax, nepesary Marume TeKcT
YKpaTHCBKOH MOBOIO.

LIEV KONEKTWBHWUIA JOrOBIP NIAANCANN:

Big TPYAOBOIO

Big AOMIHICTPALI
KOJIEKFABY
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8.1. The Administration shall guarantee the
freedom of organization and activities of the Collective
of Employees, its representative bodies and/for
authorized representatives, as well as holding general
meetings of the Collective of Employees beyond
working hours.

8.2. The Collective of Employees shall guarantee
that its representative bodies andfor authorized
representatives will not interfere with the economic
and administrative activities of the Enterprise, except
for cases when the possibility of such interference is
directly provided by Ukrainian law or this Agreement.

9. CLOSING PROVISIONS

9.1.  The Parties shall control the fulfilment of this
Agreement directly, for which purpose they shall
annually report to each other on its fulfilment at the
meeting of labor collective, which shall be held within
the period from August to October.

9.2, In case of violation and/or failure to fulfill this
Agreement the guilty persons shall be liable in
accordance with current law.

9.3. it shall be allowed to introduce amendments
and additions to this Agreement over the period of
validity thereof only upon mutual consent of the

Parties.

9.4. This Contract is compiled in two copies, both
in Ukrainian and English, which have equal validity,
one copy for each of the Parties. In case of a
difference in text, the Ukrainian language version shall

prevail.

THIS COLLECTIVE AGREEMENT HAS BEEN

SIGNED BY:
On behalf of the On behalf of the
ADMINISTRATION COLLECTIVE OF

Authorized
representative
Skiyar A.V.

Authorized representative
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